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April 29, 

Mr. Harold Gibbon#. Secretary-Treasurer 
Central States Conference, Intarnatlonal 
Brotherhood of Teaastern, Chauffeurs, 

Waranouseaen and Halparn of Aaerlca 
114$ Klnataanth Straat, H.W. 

Washington 6, D- C. 

Dear Harold: 

Today finds aa In Philadelphia with our work 
stoppage at Syracuaa at an and. We signed our final un¬ 
derstanding with the Meat Cutters yesterday afternoon 
(Friday). I aa encloalng a clipping froa one of the 
Syracuaa newspapers which indicates the nature of state- 
aanta aade by soae of their officials to the effect that 
they iatended striking us nationwide. Ihe stataaents 
quoted in the newspaper were of courae aapllfled aany 
tlaas orally and in aany lnatances with the additional 
phraees that the Teaastars would cooperate in such an 
effort. 

I appreciate having the benefit of your aany 
suggestions which we followed through to the best of 
our ability in working out with our cloee friend, Fred 

Ifcgglo. 

Harold, I hope that in the near future I aay 
have the opportunity of thanking you personally. 

In the aeantiae, hope you sre back to the best 
of health and enjoying life to the fullest. 

Oordlally, 


VI: JJ 

F.S. I have Juat learned of your speaking engageaent at 

the Induatriel Relations Meeting in Philadelphia Msy l6th 
If you have any spare tlae either before or after the 
aeetlng please let an know as I will arrange for 
Oaorge Baldantl to eexae down and we can have a little 
personal get-together. 

VB 
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P OPOSED AGREE*ENT - AMERICAN STORES CO._ 

ARTICLE I - PARTIES TO AOREEKENT, PURPOSE, and CONSIDERATION 

(1) Thla agreement entered Into as of the day of 

, between ____________________________ here- 

(month m year) (name company; 

lnaftar referred to as the "Employer," and the 

Local No. _ of - __ 

(name or local or locale; (city, s'ate; 

affiliated with the International Brotherhood of Teamsters, Chauffeurs, 
tfarehouaemen and Helpers of America, AFL-CIO, hereinafter referred to 
ea the "Union. 

(continued) 
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PROPOSED AO REE HE NT - AMERICAN STORES CO. 

ARTICLE I (continued) 

(2) Whereas, the parties hereto desire to establish the 
standard^ and hours of labor, rstes of pay, and other conditions under 
whleh the employees classified herein shall work for the Employer during 
the life of this Agreement and thereby promote a relationship between 
the parties hereto providing for more harmonious cooperation and mu¬ 
tual benefit. 

(3) Now, therefore, In consideration of the performance In 
good faith by both parties, Individually and collectively, of the 
tenas and conditions of this Agreement, the parties sgree to and with 
eaeh other as followsi- 
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PROPOSED AGREEMENT - AMERICAN STORES CO. Page 3 

ARTICLE II - UNION RECOGNITION 

The employer recognizes 

(name or local or locals; 

Looal No. as the sole and exclusive bargaining agency during 

the life of thla Agreement of all Its employees classified herein, 

located In and vicinity. 

(city or cities, state) 
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ARTICLE III - HIRINQ EMPLOYEES ( SECURITY) 

(1) The Employer shall be free to hire additional help from 
any source where they are available. In doing so, If the union has 
any available, they will be considered. In any event, any employees 
ao engaged and retained who are not already members of the union shall 
be required to become members of the union thirty (30) days after 
hiring. 

(2) Every new employee shall be on probation for a period of 
days fixed by agreement between each local union and company manage¬ 
ment, and during said period the Employer may dispense with his or 
her services for any reason without any question or objection by the 
Union or employee. 

(3) On a specified date each month the Employer (Warehouse 
Superintendent) shall give to the Union a written list of all new 
employees employed during the previous month and retained for the 
probationary period referred to In paragraph (2) of this Article and 
thus added to the regular payroll of the Employer. 
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PROPOSED AGREEMENT - AMERICAN STORES CO. 

ARTICLE IV - UNION MEMBERSHIP 

(1) Subject to the condition* named In the paragraphs below, 
only employees of the clasilflcatlona covered hereby who are members 
of the Union In good standing shall be eligible for work In the 
warehouses of the Employer. 

(2) If during the operation of this Agreement any member of 
the Union shall not be In good standing and the Union shall notify the 
Employer in writing to that effect, the Employer shall immediately 
notify the said employee of the receipt of such notice and the said 
employss shall then have a period of seven (7) days after receiving 
such notice from the Employer within which to make arrangements 
satisfactory to the Union for the restoration of his or her good 
standing. The provisions of the paragraph directly above shall not 

be Invoked unless such arrangements have not been satisfactorily 
made within the said seven (7) day period. 


t I • 
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ARTICLE V - CHECKOPP OP DUES, INITIATION PEES 

The Eaployer ahall check off Initiation feea and dues 
fro* all aeabera who authorize In writing such deductions, and shall 
realt the aaae to the union. 


12/10/56 
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ARTICLE VI - MANAGEMENT AUTHORITY 

(1) It la recognized that the well-being of both parties Is 
directly dependent upon the skill and efficiency with which the busi¬ 
ness of the Employer la conducted, and that any assumption of the 

functions of the Management by repreaentativea of the Union Is con¬ 
trary to the Intent and purpose of the Agreement. 

(2) The authority and responsibility for the management of 
the bualneaa shall repose exclusively In the Employer and Its 
appointed repreaentativea, and the Union or Its representatives 
shall not Interfere with the exercise of such authority and respon¬ 
sibility, subject to the provisions of this agreement. 


12/10/56 



Page 8 


i i I 


P OPOSED AO-EEWENT - AWERICAN STORES CO. 

ARTICLE VII - LAYOFF NOTICE 

The Employer will give all regular employees five (5) 
working daya 1 notice of layoff for lack of work or pay In lieu there¬ 
of. Employees hired for seasonal work will be given three (3) working 
days' notice of layoff for lack of work or pay In lieu thereof. These 
provisions shall not apply If a layoff Is caused by strikes, Acts of 
Ood, power failure or other reasons beyond the control of the Employer. 
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P OPOSED AGREEME'T - AMERICAN STORES CO. 

ARTICLE VIII - GRIEVANCE PROCEDURE 

All questions arising under this Agreement shall be taken 
up In the first Instance through the Union. In the event of a fail¬ 
ure by the parties to settle the matter, the business representative 
of the Union shall be consulted and In the event of a failure by the 
business representative of the Union and the Employer to settle the 
matter, It shall be arbitrated as provided In Article IX. All 
grlevanoss to be considered as such shall be brought to the atten¬ 
tion of the parties In writing within seven (7) days of their 
ooourrence, extenuating circumstances excepted. 


12/10/56 
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PROPOSED AGREEMENT - AMERICAN STORES CO. Page 10 

ARTICLE IX - ARBITRATION 

(1) In the event of a failure by the Union and the Employer to 

aettle any matter arlalng hereunder, after proper and reasonable oppor¬ 
tunity, the same shall be referred within seven (7) days thereafter, 
by either party giving written notice to the other of Its Intention 
to do so, to an Arbitration Board of three (3) members, one (l) mem¬ 
ber of which shall be designated by the complaining party In Its 
notice to the other, the second of which shall be selected by the 
other party within seven (7) days thereafter, with due notice thereof 
to the coeiplalnlng party, those two, within seven (7) days thereafter 
to select a third member, who shall be chairman. The Board shall meet 
within seven (7) days after lta selection Is completed and render a 
decision within two (2) weeks after lta last official hearing. De¬ 
cisions of the Arbitration Board shall be final and binding on both 
parties. The coat of the third member shall be borne equally by the 


parties. 


(2) Nothing contained In this Agreement shall require or permit 

Arbitration of a change In the terms of this Agreement. 
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ARTICLE X - DISMISSALS AND APPEALS 

(1) The Union shall be notified of all proposed dismissals at 
least twenty-four (24) hours before actual reparation. 

(2) The Union reserves the right to question and Investigate 
any dismissal. Where such dlsmlsssl, upon Joint reconsideration. Is 
not Justified, the dismissed employee shall be re-lnstated In his 
foreer position without loss of seniority end paid for all time lost 
at his regular rate of pay. Appeal by the Union for reconsideration 
must be registered In writing with the Employer within seven (7) days 
following such dismissal. When Just cause exists the Union shall not 
ask to have the dismissed employee re-employed. If the Union and the 
Employer fall to agree ss to whether the cause Is Justified, the ques¬ 
tion shall be submitted to arbitration ss provided In Article IX hereof. 


12/10/56 
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PROPOSED AGREEMENT - AMERICAN STORE S CO. 

ARTICLE XI - NO DISCRIMINATION FOR UNION ACTIVITY 

There shall be no discrimination against any employee 
bacauaa of membership in Local No. 


ARTICLE XII - INSPECTION PRIVILEGE 

It is agreed that Union duties and activities will not 
be carried on during hours of work; however, this shall not prevent 
Union offlolals from entering the warehouse to satisfy themselves 
that thla Agreement is being observed. 


VW * 
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PROPOSED AOREEKENT - AMERICAN STORES CO. 

ARTICLE XIII - UNION OPPICER LEAVE OP ABSENCE 

Officers and delegates of the Union requiring leave of 
absence on Union service shall be granted sane upon reasonable notice, 
and shall, at the end of sane, be guaranteed re-employment without loss 
of seniority at their former wage rate, plus any increase, or less any 
reduction that may have become effective during their absence. 


12/10/56 
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ARTICLE XIV - RATES ON TRANSFERS 

Employees permanently transferred from one Job to another, 
unleas they are already receiving rates equivalent thereto, shall 
receive, in addition to their regular pay, the differential shown on 
the achedule of minimum wsge rates between the rate for their regular 
Job and for the Job to which they are being permanently transferred; 
but employees working at higher-rated Job for one to four hours in 
any one day shall receive the higher pay for the hours actually work¬ 
ed at the higher-rated Job; and employees working four or more hours 
in any one day on a higher-rated Job shall receive the higher rate of 
pay for the full day's work. 


12/10/56 
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PROPOMD A RIIURT - AURIC AN STORES CO. 

ARTICLI XV - EQUAL PAY FOR EQUAL WORK 

Employees doing like work and having served like periods 
of tiaie in such work shall receive the same minimum rate of pay, re¬ 
gardless of aex. When a woman la assigned to work on a Job not 
elaaalfled as a woman's Job in the wage classification schedule, she 
shall receive her own rate or the rate for the Job, whichever la 
higher. 
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ARTICLE XVI - REST PERIODS 

All employ**! on each ahlft ahall hav* a maximum total 
r*at period of thirty (30) mlnutea which ahall be counted as working 
time. In each workday. 
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ARTICLE XVII - GUARANTEED WORKWEEK OR DAY 

Employees who have seniority of one year or more and who 
raport at tha hour deaignatad shall be guaranteed forty (4o) hours of 
work each waak. Eaiployees who report for work at the hour designated 
shall ba guarantaad sight (8) hours' work for the day. 
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ARTICLE XVIII - PREMIUM RATES 

(1) The workweek shall consist of five (5) days of eight (8) 
hours each, Monday through Friday. 

(2) For all hours worked on Saturday, an employee shall be 
paid at the rate of one and one-half (1$) times the rate for the Job. 

(3) For all hours worked on Sunday, an employee shall be paid 
at the rate of two (2) times the rate for the Job. 

(*) For all hours worked on holidays, an employee shall be 

paid at the rate of two (2) times the rate for the Job in addition 
to the holiday pay. 

(5) For all hours worked in excess of eight (8) in a day, an 

employee shall be paid at one and one-half (1$) times the rate for 
the Job. For all hours worked in excess of forty (40) per week, and 
for all hours worked in excess of thirty-two (32) per week in a week 
when a holiday occurs, an employee shall be paid at one and one-half 
(l|) times the rate for the Job. 


12/10/56 
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rnoroRiD agreement - American stores co. 

ARTICLE XIX - QUALIFICATION FOR PAID HOLIDAYS 
(1) Straight tine according to the regular work schedule of 

hour* ahall be paid for regular full-time employees for the above- 
mentioned holidays under the following conditions: 

(a) To receive such holiday pay an employee must be at 
work on the working day preceding and following any such holiday, 
unleaa the employee Is on vacation on either or both of said dates. 

(b) The holiday pay shall be given to an employee who 
la prevented from working on the day after the holiday because of 
lllneaa to himself, herself, hie or her spouse, or his or her child, 
providing the Illness is of such serious character as to require the 
employee to remain away from work, the serious character of the lll¬ 
neaa to be atteated by a reputable physician. 

(c) The holiday pay shall be paid to an employee who Is 
unable to work on the day following a holiday as a result of a veri¬ 
fied unavoidable accident which makes return to work Impossible. 

12/10/56 
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meresED aorbexeht - American stores co. 

ARTICLE XX - FUNERAL LEAVE 

The employer agrees to grant three (3) days off without 
loaa of pay in the event of death of an employee's mother, father, 
alater or brother, child, apouae or any in-law or relative with whom 
the employee la residing at the time of death In the family. 


12/10/56 
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ARTICLE XXI - JURY DUTY 

An employee whose service In the capacity of a Juror 
laakea It Impossible or impractical to work the hours necessary to 
earn the equivalent of forty (40) houra straight-time pay In s 
regular workweek, or the prescribed thirty two ( 32 ) hours straight- 
tlsie pay In a holiday week, may make application to the Employer 
for the difference between Jury duty pay received and normal weekly 
aamlnga aa defined above. The Employer agrees to pay such amount 
upon preaentatlon of due proof by the employee. 


12/10/56 
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ARTICLE XXIII - PICKETING 

Notwithstanding anything set forth in Article XXII, it 
shall not be considerel a violation of this agreement for employees 
covered hereunder to refuse to cross a picket line of a union or 
refuae to handle unfair goods. The term unfair goods as used in 
this section Includes but is not limited to any goods or equipment 
transported, interchanged, handled or used by any carrier whether 
party to this agreement or not at whose terminal or terminals or 
place of bualness there is a controversy between such carrier or 
its employees on the one hand and a labor union on the other hand; 
and such goods or equipment shall continue to be unfair while being 
transported, handled or used by interchanging of succeeding carriers 
whether parties to this agreement or not, until such controversy is 
settled. 


12/10/56 




PROPOSE D AOREEMEN T - AME RICAN STORES CO._ Page 24 

ARTICLE XXIV - MAINTENANCE OP STANDARDS 

It la further underatood and agreed between both parties 
to thla agreement that any conditions, privileges, or wages agreed 
upon between the company and Local Union No. , which are in 

exceaa of thoae establlahed herein ahall not be reduced during the 
life of thla Agreesient. 


12/10/56 
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PROPOSED AGR EEMENT - AMERICAN STORES CO. ______ Page 25 

NOTES TO OUIDK UNION NEGOTIATORS 

The following unifora provisions sre to be discussed with the Com¬ 
pany, but are not written Into the atttched agreeaentr- 

Vacatlons: 1 week after 1 year 

2 wka. sfter 2 years 

3 wks. after 10 years 

Paid holidays: 10 per year 

Prealua for night work to be 101 p®r hour 

Workweek to be 8 hours per day, Monday thru Friday 

Expiration date February 28, 1959 

The question of health and welfare provisions Is to be explored 
with the Coapany, with the Union suggesting a Joint Union-Coapany 
survey of present provisions. 

The following aatters are left open for local-by-local negotiations:- 

Job classifications 
Mlnlaua rates 

Hours of shifts and lunch period 
Shop coaalttee or stewards 
Seniority 

Length of probationary period 

Hours to which night work prealua applies 

Holidays to be observed as 10 provided for In 
proposals above 

12/10/56 
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TEAMSTERS. CHAUFFEURS 

WAREHOUSEMEN & HELP4RS-^U«J- 

i^MMi •«< iM r OM 01 UMCM 

IS LOUISIANA AVENUE. N W • WASHINGTON I. D. C. • STERLING 3-0313 

January 30, 1956 


TO ALL EASTERN CONFERENCE OP TEAMSTER 
LOCALS HAVING JURISDICTION OVER A 4 P 
OR AMERICAN STORES: 


The enclosed lattar and questionnaire from the National 
Miscellaneous Division should be filled out and returned 
to this office as quickly as possible. One questionnaire 
should be filled out for each location of either A 4 P 
or American Stores In your Jurisdiction. 

When we have the Information from all of the Local Unions, 
we will then be able to plan an effective campaign so 
that all Coin Operated Automatic Vending Machines In our 
warehouses will be serviced by Teamster members. 

Prateynal 1 y jrours, 


HJG:HR:bis 
Enc. 


H. J/gibbons. Acting Director 
Natlfttfal Warehouse Division 


r Matoney, Chalrmf'n A 
Sc P Committee 


Frank Keane, Chaii>/ J 
American Stores Committee 
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I OUI&IANA AVENUE. N W • WASHINGTON I. 0. C • STERLING 3-OS23 


January 30, 1956 


TO ALL EASTERN CONFERENCE OP TEAMSTERS 
LOCALS HAVING JURISDICTION OVER A k P 
OR AMERICAN STORES: 


It is vitally important to the National Miscellaneous 
Division and the Teswsters Local Unions having Jurisdiction 
in the Vending Machine Industry that the enclosed question¬ 
naire be completed. We wish to esiphaslze that it Is only 
necessary to secure answers to the four questions contained 
In the questionnaire and not to engage In a dispute or 
controversy at this tlsie with whoever way be servicing 
the siachines. The questionnaire covers all types of 
Autosiatlc Coin Operated Vending Machines. 

We would request that you enlarge upon your answers as 
■uch as you desire using the back of the sheet If necessary. 
If for any reason you are unable to complete all of the 
questionnaire, please return as much information as you 
are able to get. 

Fraternally yours, 

rr^SA 

filliam M. Griffin, Chair#* # 
National Miscellaneous Division 

WMG:MR:bis 
Enc. 












AMERICAN STORES COMPANY - HOURLY WACJE RATES - JANUARY 1956 


6*1 - Kearny 4 

Jersey City 


773 - Allentown 

(*) 


1.73 

2.05 

2.05 


Local 4 
Location 


110 - Johnstown 


169 - Philadel¬ 
phia 


317 - Syracuse 
( 1 ) 


*01 - Wilkes- 

Barre (2) 

558 - Buffalo 


570 - Baltimore 1.875 1.925 

(3) 


Leadman |Checker | Receiver | Selector | Pork Lift | Warehouse 1 Candler | Female 



2.05 

1.67 


1.73 

2.05 

2.05 


1.95 




1.85 


1.96 


2.05 


1.90 


2.05 

1.67 


1.90 

1.80 

1.70 

2.05 

1.75 

1.91 

1.62 


Egg 

Jandlt 


1.40 

1.60 


1 .*75 


1.3* 

1.50 

1.50 


1.577 


1.625 I 1.50 


FOOTNOTES 1 


lk4 on 4-29-56 
8# on 2 - 20-56 
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WAGE SPREAD by JOB CLASSIFICATION 


Job 

Claaa 

High 

Rata 

mam 

Low 

Rate 

■HR 

Laadoan 

2.10 

Philadelphia 

1.73 

Johnatown 

Chaokar 

2.05 

Philadalphia 
Syracuaa 
Jaraay City 

1.67 

Allantown 

Racalvar 

2.05 

Philadalphia 

Syracuaa 

1.73 

Johnatown 

Salaetor 

1.96 

Jaraay City 

1.63 

Johnatown 

Fork Lift 

2.05 

Philadalphia 

1.67 

Allantown 

Warahouaa 

2.05 

Buffalo 

1.62 

Allentown 

If 

Candlar 

1.625 

Jaraay City 

l.**0 

Johnatown 

Faaiala 

1.5775 

Baltiaora 

1.3** 

Johnatown 
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Writer- C)^j ice (2ommuniccCtion 


u.w.v\ 


5S 


»<om <h, o#'<» ot .i, J. illtuRS, At tinvi Uin tv r, Nation*! »*r*»tn *' m “ ”1" 


Oof* January ou, 


Mi. unar fc.ohn 


Ulujid 1 


Fur /our Inforwall ji. ana fi. s. *i are atta hinu a npy of the current survey 
of th*. American St <r*-L k 'P4‘iuy. 


Attain. 



\ 


r 


* > • 



Dntet- Ofo ice (Communication 


• v A l-'W' 


A tirv^ Director, National Warehouse bivision 


Doit 


January ju 


Suhjoci 


are attaching, for your information, a copy of the current survey of 
the Ar.eric an Stores Jurapany. 


Attach. 



SURVEY OFi 





AMERICAN STORES COMPANY 


TABLE OP CONTENTS 

Page 


Contents (L Introduction.1 

Background on Company . 2 

Company's Financial Poaltlon .... 3,4 

Contract Expiration Dates . 3 

Directory of Teamster Locals .... 6 

Mage Table.7 

Wage Spread by Job Classification . . 8 

Union Security Provisions . . 9 

Vacation Provisions . 10 

Premium Pay Provisions . 11 

Paid Time Off Provisions.12 

Health fc Welfare Benefits.13,14 


This survey of tha American Storas Company has been prepared at the request 
of tha American Stores Committee of the National Warehouse Division. It Is 
designed to aid the Committee In coming contract negotiations. 

It la being distributed to members of the American Stores Committee Including 
tha sight local unions having jurisdiction over American Stores' warehouses 
and to members of the Executive Committee of the National Warehouse Division. 


NATIONAL WAREHOUSE DIVISION H. J. GIBBONS, ACTING DIRECTOR 

INT'L BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN & HELPERS 
23 Louisiana Ave., N.W., Washington 1, D.C. 


January 1936 
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NATIONAL WAREHOUSE DIVISION 


AMERICAN STORES COMPANY 


BACKGROUND ON XMPANY 


A-i^ri-in Stores Company 1* the fourth largest grocery chain In tha Unitad 
Stataa. Hara la how It rarkai 


1954 Salaa 


Qraat A & P Taa Co. 
Safaway Storaa 
Kroger Company 
AMERICAN STORES CO. 
Flrat Nat’l Storaa 


H, 139,000,000 
1,761,000,000 
1,108,000,000 
624,625,745 
470,628,000 


Prior to lta acquisition of Market Baakat, Inc., tha company operated about 
m 76 retail storaa — naarly one-half of tham In Pennsylvania, one-quarter 
In Naw Jersey, tha raat in Naw York, Maryland, Dalawara, Virginia, D.C., and 
W«at Virginia. Tha suparmarkats oparata at "Acme Supar Markatt" and "Nu -Way 
Marxets") tarvlca storaa uta tha company nama or "Danahy-Faxon Storaa, Inc." 

Aaarican Storaa Company had 12 warahousas in 9 citiaa, all of tham organizad 
by b local of tha Intarnatlonal Brotharhood of Taamstars. Naarly 2000 of tha 
company's 20,000 aaiployaaa ara rapraaantad by IBT. 


T'• company tails nationally advartlaad brands, plus lta own packagac foods, 
preserves and extracts. Among Its brands arat Asco, Farmdale, Gold Seal) 
Victor ana Supreme bread) Louella and Richland butter. Tha company owns 
and operates bakeries In ftiiladelphle, Baltimore, Wilkes-Barre, Johnstown 
and Buffalo. Its canning planta ara at Hurlock, Md. and Fairwater, Nit. It 
a.ao has a creamery at Lakeville, Minn, and a milk evaporation plant at 
Nall avilla, Wit. It has meat packing plants at Lincoln, Nabr. and Push.., 
Cw.o., and a coffee mill at Cartago, Columbia. 

Founded In 1917, tha company has grown by buying out established chain gro.ery 
butlneates. Tha last major purchase prior to tha purchase of the 92 store 
Markat Baakat chain was In 1946. Since than, It has Increased talas volume 
iaar*y 1003k, while steadily decreasing tha number of stores. 
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NATIONAL HAJu:HUjSE DIVISION 


AMERICAN STORES COMPANY 


Stores boaKr.y - or,#»iijat#<3 balance sheet showsi 

A^rii 2, 1955 Af.rH 3, 1954 * Increase 


“Nat Property 

ft 49,882,842 

$ 44,049,077 

wVoCWl 1« 

1 

1 

InviltMntl 

696,299 

725,533 

Currant Assetsi 




.6,769,711 

16,973,484 


3,330,799 

.918,101 

Invantorlas 

47,90*,725 

51,202,272 


1,74v,532 

1,994,406 

Total Currant Assets 

69,74j,767 

74,088,263 

TOTAL ASSETS 

ft >4.0,024,909 

ft.18,862,874 

L1ABI JTIhSi 



.oeeaon stuck Vper vai. 11 ) 

1,441,230 

1,368,496 


22,750,000 

23,675,000 

Employees retirement lncl. 




458,981 

497,885 

Deferred Income tax 

173,o0O 




19,445,747 

Earned 


44,744,002 

wurrent Liabilitiesi 



Long tar* notes - current 

. ,ia5,000 

1,125,000 

Accounts peyebln 

13,090,228 

14,771,308 


4,yJ4,74o 

4,.15,446 


7,798,854 

8,919,990 

Total Currant 


28,931,744 

TOTA^ wlABIwITlES 

ftl20,Ja4,9ov 

Si >8,002,874 

HET HCHkliiG .AHTAu 

ft ■•a,7 / 9,937 

ft 45,156,519 

Equity par share 

a Jv 

S47.91 


for depreciation 
end amcrtlzatlon 
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NATIONAL NAREHO.Sc DIVISION 


AMERICAN STL RES COMPANY 


DIRE 


BALTIMORE, MARY LAND 


jemsey ci nr c. 

KEARNY, NEN JERSEY 


BUFFALO, NEM YORK 


SYRAt USfc, NEN YORK 


ALLS* TON*, PENN A. 


FORTY-FORT. PENNA. 


JOtftSTONN, PB1NA. 


PHlLADeLPWlA, PB4NA. 


TORY - TEAMSTER .O-ALS - AMERICAN STORES 


LOCAL 570 Chas. J. DiGuardo, Secy-Treas. 

659 Light St., Baltimore 30, Ma. 
Phone i Saratoga 7-6336 


LO>.AL 64. Kenneth O’Connor, Secy-Treas. 

434 Hobocen Avenue 
Jersey City 6, New Jersey 
Phonei Swsrthmore 5-0255 


LO AL 558 Pasquale J. Aquino, Se^y-Treas. 

1519 Clinton Street 
Buffalo t, New York 
Phunei Triangle 6292 


LOlAL 317 Nrti, H. Roggennamp, Secy-Tresa. 

311 South Franklin Street 
Syracuse 2, New York 
Phonei Syracuse 74-1294 


L&.AL 773 Charles A. Parker, Secy-Treas. 

1345 Hamilton Street 
Allentown, Pennsylvanie 
Phonei Hemlock 2-8225 


LOCAL 401 Ni _liam M^al L, Secy-Treas. 

<19 South Ndshington Street 
Nt .kes-Bd rre, Pennsylvania 
P u onei Valley 3-3121 


LOCAL 110 Chas. H. Frick, Secy-Treas. 

23c Market Stieat 
Johnstown, Pennsylvania 
Phone i Johnstown 9-«l97 


LCX.AL 169 Edwaro Fadigan, Secy-Treas. 

1239-4. W. G.ra-xi Avenu* 
Phil«a« ...r ia <3, Penna. 
Phur.ai Stev«naor. 4-4b77 
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AMERICAN STORES COMPANY - HOURLY WAGE RATES - JANUARY 1956 


(T) 


Local Sc 

Location 

Leadman 

Checker 

Receiver 

Selector 

Pork Lift 

Warehouse 

Egg 

Candler 

Female 

110 - Johnstown 

1.73 

1.73 

1.73 

1.63 



0 

t 

1.34 

169 - Philadel¬ 
phia 

2.10 

2.05 

2.05 


2.05 

1.90 

1.60 

1.50 

317 - Syracuse 
(1) 


2.05 

2.05 

1.85 

1.90 

1.80 


1.50 

401 - Wilkes- 

Barre (2) 

1.755 





1.70 



558 - Buffalo 






2.05 

1.475 


570 - Baltimore 
(3) 

1.875 

1.925 

1.95 



1.75 


1.5775 

641 - Kearny 4 

Jersey City 


2.05 


1.96 

2.05 

1.91 

1.625 

1.50 

773 - Allentown 
(*) 


1.67 



1.67 

1.62 




74* on 4- 29-56 
8* on 2 - 20-56 
10* on 4- 8-56 



I » 


FOOTNOTES: 


NATIONAL WAREHOUSE DIVISION 












WAOE SPREAD by JOB CLASSIFICATION 


Job 

Claaa 

High 

Rata 

HHM 

Low 

Rata 

City 

Laadaan 

2.10 

Phlladalphla 

1.73 

Johnatown 

Chackar 

2.05 

Phlladalphla 
Syracuaa 
Jaraay City 

1.67 

Allantown 

Racalvar 

2.05 

Phlladalphla 

Syracuaa 

1.73 

Johnatown 

Salactor 

1.96 

Jaraay City 

1.63 

Johnatown 

Fork Lift 

2.05 

Phlladalphla 

1.67 

Allantown 

karahouaa 

2.05 

Buffalo 

1.62 

Allantown 

ESS 

Candlar 

1.625 

Jaraay City 

1.40 

Johnatown 

Faaala 

1.577* 

Baltlmora 

_J 

1.34 

k-- 

Johnatown 
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•ATIGNAL lAREHCJUSk DIVISION 


AMERICAN STORES COMPANY 


UNION SECURITY 


Location 

Union 

Shop 

Checkoff 

Picketing 

Inspection 

110 - Johnstown 

Yes 

Yes 

u> 

Yes 

Yes 

169 - Philadelphia 

Yes 


Yes 


317 - Syracuse 

Yes 

Yes 



401 - Milkea-Barre 

Yes 


U) 

Yes 


556 - Buffalo 

Yea 

Yes 

Yes 


570 - Baltimore 

Yes 

Yes 

Yes 


641 - Jersey City 

Yes 

I 

’ 

Yes 

773 - Allentown 

Yes 





FOOTNOTESi (1) "Nothing hurtin contained, however, shall compel any 
employee to walk through a picket line sat up as a 
part of a duly authorized or legally called strike 
against the Employer by a local union in having con¬ 
tractual relations with the Employer} provided further 
that auch strike haa the sanction of the International 
Brotherhood of Teamsters.” 

(2) "It shall not be considered a violation of this Agreement 
for any macaber of Local 401 to refuse to deliver any 
merchandise to any plant or place where a strike exists 
that haa been endorsed by Local 401." 

January 1956 







NATIONAL WAREHOUSE DIVISION 


AMERICAN STORtS COMPANY 





























MATZCNAL MAAEHOUSe Uivi^iuh 


AMERICAN STORES XMFANY 


PREMIUM PAY 
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NATIONAL WAREHOUSE DIVISION 


AMERICAN STORES .CMPAN 


i 







SICK LEAVE and LIFE INSURANCE PROVISIONS 


Location 

Maximum 


■j a yf» 



Li fa 

INSURAN :E 

* of 
Salary 

Minimum 
per wk. 

’ - ■"> 

per wk. 

Maximum 

Weeka 

110 - Johnatown 

Si 200 M 
200 F 

60 

S 9 

$32 

26 

169 - Philadelphia 

2200 

$32 

Per 

Meek 

26 

317 - Syracuaa 

1000 

60 

10 

32 

26 

401 - - 

1200 

60 

10 

40 

26 

226 - Buffalo 

•E 

X I 

S T 

I N 

G* 

270 - Baltimore 

1200 M 
200 F 

60 

9 

32 

26 

641 - Jeiaey City 

2200 

67 

10 

60 

26 

773 - Allentown 

2200 


10 

60 

26 
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NATION A*. lAHEHUl'St 


AMcRICAN STORES CCMPA1. 


HOSPITAL and MEDILAL PROVISIONS 


Location 

HOSPITAL 

Incidan- 

Surgical 

Expanta 

Matamlty 

Expanta 

MED 

AL 

D 4 1 ly 

Rata 

H of 

Daya 

tal Hoap. 
Expanta 

Home 

Vltit 


110 - Johnatoan 

111 

31 

$200 

$200 

$110 

Sb 

$3 

- Philadelphia 

10 

31 

200 

200 

7 

Nona 

Nona 

317 - Syracuae 

9 

31 

90 

220 

Nona 

2 

3 

401 - HIlkaa-Barra 

B 

. U 

E C 1 

0 s 

S 



228 - Buffalo 

M 

E X 

I S T 

I N G 

M 



270 - Baltimore 

BLU 

E CROSS 

A BLUE 

SHIELD 




641 - Jaraay City 

10 

31 

200 

200 

7 

Nona 

Nona 

773 - Aliantoan 

B 

1 

L U 

1 

E C 

1 

R 0 S 

1 

S 
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TEAMSTERS. CHAUFFEURS ' .. 
WAREHOUSEMEN A HELPERr./.T). 


■*l» »**N MMlCM MtOMAflOM o* LA«oa 






LOUISIANA AVENUE. N W. • WASHINGTON I, 0. C. • STERLING 3-0525 


January 3, 1955 


TOi AMERICAN STORES COMMITTEE 


Dear Sir and Brothari 


At tha raquast of Frank Keane, Chairman of tha American 
Sioraa Company Committaa, wa ara achadullng a meeting of 
thla committee on January 19. Tha Conmlttaa will maet 
at IOiOO a.m. at tha offlcaa of Local 169, 1239-41 Neat 
Girard Avanua, Philadelphia, Pennsylvania. 


We would auggaat that you arrange to stay over In Phila¬ 
dalphla tha night of tha 19th aa Local 169 la arranging 
a function for thoaa members who attend thla nreting. 



d Director 
Division 


bir/i 
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covering 

AMERICAN STORES CO. 
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National Warehouae Division 

Int'l Brotherhood of Teamsters, Chauffeurs, Warehousemen 4 Helpers 
November 1954 




PROPOSED AQREEMENT COVERINO 
AMERICAN STORES CO. 

WAREHOUSES 

ARTICLE I - PARTIES TO AOREEMENT, PURPOSE, and CONSIDERATION 

(1) Thla agreement entered into aa of the day of 

, between here- 

(month ft year) (name or company) 

lnafter referred to aa the "Employer", and the 

Local No. of 

(name or local or locale) (city, state) 

affiliated with the International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen and Helpers of America of the Ameri¬ 
can Federation of Labor, hereinafter referred to as the "Union" 


NWD 

n/y* 


i 



i 







PROPOSED AQREEPE T- American Store Co. 


Page 2 


ARTICLE I (continued) 

(2) Whereas, the parties hereto desire to establish the 
standards and hours of labor, rates of pay, and other condi¬ 
tions under which the employees classified herein shall work 
for the Employer during the life of this Agreement and thereby 
promote a relationship between the parties hereto providing for 
■ore harmonious cooperation and mutual benefit, 

(3) Now, therefore. In consideration of the performance 
In good faith by both parties, Individually and collectively, 
of the terms and conditions of this Agreement, the parties 
agree to and with each other as follows 



NVD 

11/54 






PROPOSED AOREEME - American Store Co. Page 4 

ARTICLE III - HIRING EMPLOYEES (SECURITY) 

(1) The Employer shall be free to hire additional help 
from any a ource where they are available. In doing so, if the 
union haa any availably they will be considered. In any event, 
any employees so engaged and retained who are not already members 
of the union shall be required to become members of the union 
thirty ( 30 ) days after hiring. 

(2) Every new employee shall be on probation for a period 
of days fixed by agreement between each local union and company 
management, and during said period the Employer may dispense 
with hia or her aervlcea for any reason without any question or 
objection by the Union or employee. 

(3) On a specified date each month the Employer (Warehouse 
Superintendent) ahall give to the Union a written list of all new 
employeea employed during the previous month and retained for the 
probationary period referred to in paragraph (2) of this Article 



and thua added to the regular payroll of the Employer. 
NVD-11/54 
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PROPOSED AGREEMENT - American Stores Co. 

ARTICLE IV - UNION MEMBERSHIP 

(1) Subject to the conditions named in the paragraphs 
be lorn, only employees of the classifications covered hereby 
who are members of the Union in good standing shall be eligible 
for work lr the warehouaea of the Employer. 

(2) If during the operation of this Agreement any member 
of the Union shall not be in good standing and the Union shall 
notify the Employer in writing to that effect, the Employer shall 
^■■•dlately notify the said employee of the receipt of such 
notice and the said employee shall then have a period of 

•• v * n (7) days after receiving such notice from the Employer 
within which to maka arrangements satisfactory to the Union 
for the restoration of his or her good standing. The pro¬ 
visions of the paragraph directly above shall not be Invoked 
unless such arrangements have not been satisfactorily made 
within the said seven (7) day period. 


4 




NWD- 11/54 




Page 7 



PROPOSED AQREEME T - American Store Co. 

ARTICLE VI - MANAGEMENT AUTHORITY 

(1) It la recognized that the well-being of both parties is 

direc’ly dependent upon the skill and efficiency with which the 
business of the Employer la conducted, and that any assumption 
of the functions of the Management by representatives of the Union 
la contrary to *he Intent and purpose of the Agreement. 

The authority and responsibility for the management of 
the business shall repose exclusively in the Employer and its 
appointed repreaentatlvea, and the Union or its representatives 
ahall not Interfere with the exercise of such authority and re¬ 
sponsibility, subject to the provisions of thi 3 agreement. 



NWD 

11/5* 





PROPOSED AGREEMENT - American Stort ‘3 Co. 


Page 8 


ARTICLE VII - LAYOFF NOTICE 

The Employer will give all regular employees five ( 5 ) 
working days' notice of layoff for lack of work or pay In lieu 
thereof. Employees hired for seasonal work will be given three 
(3) working days' notice of layoff for lack of work or pay In 
lieu thereof. These provisions shall not apply with a layoff 
as caused by strikes, Acts of Qod, power failure or other 
reaaona beyond the control of the Employer. 


NWD 

U/5* 




PROPOSED A REEME T - American Stores Co. 


Page 9 


ARTICLE VIII - GRIEVANCE PROCEDURE 

(I) All questions arising under this Agreement shall be 

taken up In the first Instance through the Union. In the event 
of a failure by the parties to settle the matter, the Business 
Representative of the Union uhal1 be consulted and In the event of 
a failure by the Business Representative of the Union and the 
Employer to settle the matter. It shall be arbitrated as provided 
In Article IX. All grievances to be considered as such shall be 
brought to the attention of the parties In writing within seven 


(7) days of their occurence, extenuating circumstances excepted. 



Page 10 



PROPOSED AGREEMENT - American Storea Co. 

ARTICLE IX - ARBITRATION 

(1) In the event of a failure by the Union and the Employer 
to aettle any matter arising hereunder, after proper and reasonable 
opportunity, the same shall be referred within seven (7) days there¬ 
after, by either party giving written notice to the other of Its Inten¬ 
tion to do so, to an Arbitration Board of three (3) members, one (]) 
member of which shall be designated by the complaining party In Its 
notice to the other, the aecond of which shall be selected by the 
other party within seven (7) days thereafter, with due notice thereof 
to the complaining party, those two, within seven (7) days thereafter 
to aelect a third member, who shall be chairman. The Board shall 
meet within aeven (7) days after Its selection Is completed and render 
• decision within two (2) weeks after Its last official hearing. De¬ 
cisions of the Arbitration Board shall be final and binding on both 
parties. The coat of the third member shall be borne equally by 

the parties. 

(2) Nothing contained In this Agreement shall require or 

permit Arbitration of a change In the terms of this Agreement. 

HMD- 11/5* 




PROPOSED AGREEMENT - American .Stores Co. 


Page 11 


ARTICLE X - DISMISSALS AND APPEALS 

(1) The Uni on shall i-.* notified of all proposed dismiss¬ 
als a*, least twenty-four (2a) hours befor" actual separation. 

(2) The Union reserves the right to question and Investi¬ 
gate any dismissal. Where such dismissal, upon Joint recon¬ 
sideration. Is not Justified, ‘he dismissed employee shall be 
relnatated In his former position wlthou’ loss of seniority 
and paid for all time lost at his regular rate of pay. Appeal 
by the Union for reconsideration must be registered In writing 
with the Employer within seven (7) dayo following such dismissal. 
Whan J uat cause exists the Union shall not ask to have * he dis¬ 
missed employee reemployed. IT the Union and the Employer fall 
to agres as to whether the cause Is Justified, the question 
ahall ba submitted to arbltra'lon as provided In Article IX 


haraof. 



PROPOSED AQREEME T American Stores Co, 


Page 12 


ARTICLE XI - NO DISCRIMINATION FOR UNION ACTIVITY 

(l) There ahall be no discrimination against any employee 

becauae of memberahlp in Local No. 


ARTICLE XII - INSPECTION PRIVILEGE 

(l) It la agreed that Union duties and activities Mill 

not be carried on during hours of work; however, this shall not 
prevent Union offlclala from entering the warehouse to satisfy 
themaelvea that thla Agreement la being observed. 


NVD 

11/M 



PROPOSED AGREEMENT - American Stores Co. 


Page 13 


ARTICLE XIII . UNION OPPICER LEAVE OP ABSENCE 

(l) Officers and delegates of the Union requiring leave 

of absence on Union service shall be granted same upon reason 
able notice, and shall, at the end of same, be guaranteed re¬ 
employment without loas of seniority at their former wage 
rate, plus any Increase, or less any reduction that may have 
becoaie effective during their absence. 



Page 14 



PROPOSED AGREEMENT - American Stores Co. 

ARTICLE XIV - RATES ON TRANSFERS 

(1) Employees permanently transferred from one Job to 

another, unleaa they are already receiving rates equivalent thereto, 

ahall recalve, in addition to their regular pay, the differential 

ahown on the schedule of minimum wage rates between the rate 

for their regular Job and for the Job to which they are being 

permanently transferred; but employees working at a higher rated 

in any one day 

Job for one to four houryshall receive the higher pay for the 
hours actually worked at the higher-rated Job; and employees 
working four or more hours in any one day on a higher rated Job 
ahall receive the higher rate of pay for the full day's work. 



NVD 

u/v» 



PROPOSED AGREEMENT - American Stores Co. 


Page 


ARTICLE XV - EQUAL PAY POR EQUAL WORK 

(1) Employees doing like work and having served like 

periods of time In such work shall receive the same minimum 
rate of pay, regardless of sex. When a woman Is assigned to 
work on a Jot not classified as a woman's Job In the wage 
claaalflcatlon schedule, she shall receive her own rate or 
tha rata for the Job, whichever .la higher. 


Page 16 
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PROPOSED AGREEMENT - AMERICAN STORES CO. 

ARTICLE XVI - REST PERIODS 

(1) Thera shall be two (2) fifteen (15) minute rest periods 

dally. These rest periods will be scheduled by the Warehouse 
Superintendent. One shall be during the first part of the shift 
and one In the second part. 
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P OPOSED AO RE WENT - American Store Co. 


ARTICLE XVII - GUARANTEED WORK WEEK OR DAY 

(l) Employee* who have seniority of one year or more *nd 

who report at the hour designated shall be guaranteed forty (40) 
hour* of work each week. Employees who report for work st the 
hour designated shall be guaranteed eight (8) hours' work for 
the day. 


NWD 

11/V» 
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PROPOSED AQREEME T - American Stores Co. 


Page 18 


ARTICLE XVIII - PREMIUM RATES 

(1) The work week ahall consist of five (5) days of eight 
(8) houra each, Monday through Prlday. 

(2) Por all hours worked on Saturday, an employee shall be 
paid at the rate of one and one-half (1$) times the rate for the 
Job. 

(3) Por all hours worked on Sunday, an employee shall be 
paid at the rate of two (2) times the rate for the Job. 

( 4 ) Por all hours worked on holidays, an employee shall be 
paid at the rate of two (2) times the rate for the Job In addition 
to the holiday pay. 

(3) Por all hours worked In excess of eight (8) In a day, 

an employee ahall be paid at one and one-half (l£) times the 
rate for the Job. Por all hours worked in excess of forty (40) per 
week, and for all hours worked In excess of thirty-two (32) per 
week In a week when a holiday occurs, an employee shall be paid 
at one and one-half (1$) times the rate for the Job. 


NMD - 11/5^ 
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PROPOSED AORIIMXNT - American Stores Co. Page 19 

ARTICLE XIX - QUALIFICATION FOR PAID HOLIDAYS 
(1) Straight time according to the regular work schedule 

of hours shall be paid for regular full-tine employees for the 
above-mentioned holidays under the following conditions: 

(a) To receive such holiday pay an employee must be 
at work on the working day preceding and following any such 
holiday, unleaa the employee la on vacation on either or both 
of said datea. 

(b) The holiday pay shall be given to an employee who 
la prevented frosi working on the day after the holiday because 
of lllneaa to himself, herself, his or her spouse, or his or 
her child, providing the Illness Is of such serious character as 
to require the employee to remain away from work, the serious 
character of the Illness to be attested by a reputable 
phyalclan. 

(c) The holiday pay shall be paid to an employee who 
la unable to work on the day following a holiday ss a result of a 
verified unavoidable accident which makes return to work impossible 


• I * ■ 



Page 
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PROPOSED AOREEMENT - American Stores Co. 

ARTICLE XX - FUNERAL LEAVE 

(1) The employer agrees to grant three days off without 

loas of pay In the event of death of an employee's mother, 
father, alatar or brother, child, spouse or any ln-law or 
relative with whom the employee Is realdlng at the time of 
death In the family. 



NVD 

11 / 5 * 





PROPOSED AGREEMENT - American Stores Co. Page 21 

ARTICLE XXI - JURY DUTY 

(1) An employee whose service In the capacity of a Juror 

makes It Impossible or Impractical to work the hours necessary 
to earn the equivalent of forty (40) hours straight time pay 
In a regular work week, or the prescribed thirty two (32) 
hours straight time pay In a holiday week, may make application 
to the Employer for the difference between Jury duty pay re¬ 
ceived and normal weakly earnings as defined above. The 
Employer agraaa to pay such amount upon presentation of due 
proof by the employee. 


XVD 

11/M 


♦ 
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PROPOSED AQREEMENT - American Stores Co. 

ARTICLE XXI - JURY DUTY 
(l) An employee whose service in the capacity of a Juror 

makes it impossible or impractical to work the hours necessary 
to earn the equivalent of forty (*0) hours straight time pay 
in a regular work week, or the prescribed thirty two ( 32 ) 
hours straight time pay in a holiday week, may make application 
to the Employer for the difference between Jury duty pay re¬ 
ceived and normal weekly earnings ss defined above. The 
Employer agrees to pay such amount upon presentation of due 
proof by the employee. 



NWD 

11 / 5 * 
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PROPOSED AGREEMENT - American Stores Co. 


ARTICLE XX111 - PICKETING 

(l) Notwithstanding anything set forth In Article XXII, It 

shall not be oonaldered a violation of this agreement for em¬ 
ployees covered hereunder to refuse to cross a picket line of a 

union or refuse to handle unfair gooda. The term unfair goods as 

uaad In thla section Includes tut Is not limited to any goods or 
equlpaient transported, Interchanged, handled or used by any 
carrier whether party to thla agreement or not at whose terminal 
or terminals or place of business there Is a controversy between 
such carrier or lta employees on the one hand and a labor union 
on the other hand; and such gooda or equipment shall continue to 
ba unfair while being transported, handled or used by Inter¬ 
changing of succeeding carriers whether parties to this agreement 
or not, until such controversy Is settled. 


NVD 

n/y* 
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PROPOSED AOREEME T - American Store Co. 
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ARTICLE XXIV - MAINTENANCE OP STANDARDS 

(1) It la further underatood and agreed between both parties 

to thla agreement that any conditions, privileges or wages agreed 
upon between the coapany and Local Union No. , which are In 

exceaa of thoae eatabllshed herein shall not be reduced during the 
life of thla agreement. 


NVD 

11 / 5 * 
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MINUTES 



AMERICAN STORES COMPANY MAREHGLSE 
CONFiRINCE CONTINUING COMMITTEE 
NATIONAL MAREHOUSE DIVISION 
INT'L BROTHERHOOD OF TEAMSTERS 


October 29, 1954 
NALC Conference Room 
Nashington, D.C. 


Chelrmen Frenk Keene opened the meeting end celled the roll. The following 
»bera were preaenti 


Cherlea DIGuardo 
Alois F. Sweeney 
Kenneth O'Connor 
Hugh O'Donnell 
Merle Lehman 
Frank Keane 
EUaa Namey 
Samuel Baron and 


- Local 570 - 

- Local 558 - 

- Local 641 - 

- Local 773 - 

- Local 110 - 

- Local 169 - 

- Local 401 - 
John Greeley, 


Baltimore, Md. 
Buffalo, N.Y. 
Jeraey City, N.J. 
Allentown, Pa. 
Johnatown, Pa. 
Philadelphia, Pa. 
Nilkes Barra, Pa. 
ex officio members 


Fred Magglo, Local 317, Syracuae, N.Y., aent a telegram saying that he wae unable 
to be praaant becauae of illneas. 

Tha following were preaent for part of the meetingt Acting Director H. J. Gibbons 
of the National Narehouae Diviaion, and Chairman Dennis Crotty of the Eastern Con> 
ference Narehouae Diviaion. 


Keane reminded the committee that it had been called together through the 
cooperation of the National Narehouae Division and the Eaatern Conference of 
Teaaietera Narehouae Diviaion. He aaid that similar projects, working toward 
uniformity or national agreementa were now under way for the Kroger Company and 
for Great A a P Tea Company. He warned that auch projects don't develop over¬ 
night, and that aftar the committee finiahes its present work there are further 
atapa that have to be taken before the project can go ahead. The ultimate aim 
la one worth waiting for,becauae under preaent circumatancea, with local-by-local 
bargaining, the big grocary chalna are in a batter poaition to take advantage of 
our locale than they would be if the Teamster locals were united. 


Flaid Director Samuel Baron of the National Narehouae Division outlined the 
procedure to be followed in drawing up proposals for uniformity, clearing tham 
within the Teamatar organisation from top to bottom, and than daciding on tactica 
to uaa in obtaining the agread-on objectivea. He proposed that the committee 
move directly into dlacuaaion of proposed clauses for a model agreement. 

The clauses presented, Baron said, are intended as the minimum that would be 
reasonable to expect both the local unions and the company to accept in a first 
try at uniformity. Local unions would negotiate other questions locally. 



i 
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AMERICAN STORES CONTINUING COMMITTEE MINUTES 


mOKSSP MODEL AGREEMENT (cont’d) 

A "Mint*nance of standards" clause would be Incorporated In the company-wide 
agreement to protect those local unions with conditions already better than In the 
unifora agreeaent. 

The following cleuaea were approvedi- 

Partlea to Agreement 

Purpose 

Cenalderatlon 

Union Recognition 

Hiring Eaployeea (Security) 

Union Membership 

Checkoff of Dues and Initiation Fees 

Manageaent Authority 

Layoff Notice 

Dlaalaeala and Appeals 

Union Officer Leave of Absence 

Grievance Procedure 

Arbitration 

No Dlacrlalnatlon for Union Activity 
Inspection Privilege 

Ratea on Transfers 

Equal Pay for Equal Work 
Reat Periods 

Report Tlae and Guaranteed Work Weak or Day 
Qualification for Paid Holidays 
Puneral Leave 
Jury Duty 

taring the dlacuaalon of the above, It was decided that where a local union nego¬ 
tiated far drivers under the aama agreement, their conditions would be a subject 
far local supplemental agreements and negotiations. 

Also during the dlacuaalon, Gibbons emphasised the need for a maintenance of 
standards clause In the master agreement. Clauses should represent a reasonable 
alnlmus In order to eliminate company resistance and the danger of outright re¬ 
jection of the entire program. 

It ms eov od bv iweenev. seconded and ceased.^to leave to the National Nare- 
houaeTTvTsTorrTtaTf iKe woraTno™oT a clause covering picketing and hendlina of 
788317 -“- 1 "- 

It wee agreed that the following matters would be left open for local-by-local 
negotiations! Job clsaaifIcatlone 

Minimum ratea 

Hours of shifts and lunch period 
Inop committee or stewards 
Seniority 










AMERICAN STORES CONTINUING COMMITTEE MINUTES 
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PROPOSED MODEL AoREEAftM (cont'd) 

Aftar dlacuaalon of the varloua health and welfare provlaiona now In effect. 

It aaa agreed that whan tha flrat abating with tha company took placa to dlacuaa 
thla program, a raquaat ba mada that thay alt down with tha union to work out an 
improved haalth and walfara program) that a aubcommlttaa than ba aat up to work 
with an outalda expert and arrlva at a aat of damanda that can ba appllad on a 
city-by-city baala, with a uniform coat to tha company. 

Or. tha following provlaiona, thara waa agraamant on objactivaa to ba aought. 

In aach caaa, It la quallflad by tha lnclualon of a malntananca of atandarda clauaa 
In tha maatar agraamant to protact thoae local unlona alraady enjoying battar con¬ 
ditional 


Vacatlonai 1 waak aftar 1 yaar, 2 aftar 2, 3 aftar 10 
Night worki lOt par hour) houra thla covara to ba laft to tha local union 

■ork waak to ba 6 houra par day, Monday through Friday) with premium pay 

of 1^ rata for Saturday, double rata for Sunday 
Helldeya worked to ba paid at double rata plua holiday pay 

ACTING LIRECTOR’S REMARK S 

Since Gibbone had to leave at thla point, Keane called on him to apeak. Gibbona 
aald that, wftlle a great deal would depend on what happened whan a conference la 
finally aat up with tha company to dlacuaa thla program, ha wanted tha committee to 
work an a propoaad target expiration data. Ha alao aaked that local unlona ba re* 

quaatad, whan thla program waa praaantad to them, to vota approval and aupport to 

any local union that may run Into troubla and ba forced to atrlka In connection 
with tha program. Ha approved of attempting to negotiate on a local-by-local baala 
from tha modal agreement, pending tha time whan we can achieve tha goal of tha pro- 
graa — a company-wide contract. 


TAMiT EXPIRATION GATE 

Aftar considerable dlacualon. moved bv DIGuardo. aacondad by Namav that a 
target ex pIraT lor data or Aoru i. ira o. ear. 


mxi IT1PI I‘» FRCMM' 

Baron aald ha wanted to ba aura every local undaratood that tha National 
■areheuee Dlvlalon waa not tailing any local what it ahould aak for In tha way of 
wage increaaea In lta next negotlatlona, however tha Dlvlalon will glva every 
aaalatanca to every local to eliminate lnequalltlea In thalr next negotlatlona. 
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st b^ g* t:-.-' \) 

BW9500?»d OS future 110; •.'JJMfl 

•1) Tha ^xoq?ca dr»wr ut *>* tf 1* a.***-*! r*$ :. c leered ihiouoh the responsible 
official* of it r Eas*-r .onfer**' t of Teamsters «nd tr.e International, 

(,3) A conference re ?»gu '.• i .-»!th • t: {•«::•.• j* which representatives of 
the Intern®tlo ’*1 a- UV East- r Pnfe.-erc 9 arc of this committee will 
b® present. to anp.c ».* t e situs*, let »vi» w . the company, Their attitude 
will hpv» t ©rest l -1 u or our hectics after that. 

(3) The sas>kte 1 '?*nh~tct wll,l be prepared t <j sent to each local union for 
^AbCuapion tnd approval. 

^ponding on cite situation at tha, time, If all of tha above steps hsvs 
boon tcihon H sight os possible before February 1955 that Philadelphia 
other locale wroaa contract* com* up a* this or about this tins could 
bQ eostfd to und®st«i«e the initiative on this program. (Philadelphia 
i0ii«j5aont. eovs?ing About half of the America? Stores werehouearaan, 
5»pi?ne ?Tjfep*i8ry 30. 1955.) 

(3." A fwM be sst up to whtc-h *11 . arsis participating in tha project would 
aeae regular contribution}. T <• puipo-« of this funu would ha twofold 1 
fiffat* to finercs ary activity .! ar.y of the weaker local union* ran 
into difficulties lr. ctrryirg ci * the program; second, to Impress all 
concea-nod with the fact that th* crels meant Lusirsss. 


BKgUBg;^ $? .?R5 g*tjira)a ITS PS 

Efeono pointed out that the p?cgram would rot u put In motion until it had 
&®®d $io@ucoo<3 with the lets mat lens . sr'.o ’ o Fatter -or.feranc*'s officials »nd 
a&sc^-xajpily eisorod. 

'§ a C0nn®.? ©pttoo f o 1 ?.’ tho ieatarr Tonferer.o was directly involved. He also 
»@e®< 3 iff thoy coulei hffl'vi the say-so or wr.n ...cals ask from tha company on v.agaa. 
!20@«© in to tho e.vcoro question sale t . t-y wouic not n.sva iris right, Graalay 

Shat “■"o qi&oilor woe a good or,a, and ..tula :.s\« to be worked out carefully. 

M® thAit. quickly fie poealble, a cor.; trance be sought with Chainrsn Flynn 

ft® afltjjSBUSni h&a with tho pvogroa. 9®ron pointed out to O’Conner mat,If it ever 
3<5E3t S@ » fi/'» with tr.s coup any* it will ce the Irternatlonal ano th- Eastern 
Biwffas^aeo 4© w tha locale wi.ll turn for aaaiatar.ee arc stride sanction. Such 
i Dill to bo conoiderebla aaour.ts of money, Tha local* can’t praaant the 

®o the Gonforp-ro with e possible rariou# struggle and expect them 
80 *.-<3«!P8 it oithoui prior uietuselon snd approval. Trey must b* thoroughly in- 
®6K? ir* accord with t*e program tofore a^y «,ih*r *‘.*pa are taken. 
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01 SCUM!ON OF , L. S. Ef (cont'd) 

O'Connor aakod If, undar thla program, tha local unlona participating will 
loao any autonomoua rlghta, aepaclally tha right to go out for highar wagaa or 
bottor condltlona than thoaa in tha unlfona agraaaiant. Kaana aald that, to tha 
axtant tha locala Jolnod togathar and agraad unanlmoualy on actlona, tha local 
would loao aoma autonoaiy. Baron aald that auch programa aa thla involvad tha 
Intarnatlonal and tha Eaatarn Confaranca bocauaa tha company waa a chain with 
unlta in tha Jurladlctlon of aiora than ona local. Each commlttaa mambar, aa an 

individual, la fraa to go back to hla local and do whatavar ha wanta, within tha 

llmltatlona of what la agraad to by tha participating locala. 

Baron alao aald that tharo la no lntantlon on tha part of anyona in tha 
commlttaa to pull down tha locala with top condltlona in ordar to gat tha locala 

with tha worat condltlona up to a uniform laval. Tha low-paid warahouaaa ara a 

thraat to tha top-paid warahouaaa, and hold bock tha top locala from gattlng 
mara. Tha top locala can go out for whatavar thay plaaaa, axcapt for tha mattara 
on mhieh thay agraa voluntarily to achlava in concart with tha othar locala. 

Lahman aald that a apaclal Amarican Storaa Co. fund would ba burdanaoma to 
local unlonai but if it la aat at a raaaonabla amount, and raaulta ara ahown, 
monay would ba forthcoming. Baron auggaatad that tha amount ba aat fairly , to 
avoid any burdan,and polntad out that whan tha Krogar Warahouaa Confaranca aat 
up thalr fund thay provldad that any unuaad balanca, If tha projact waa auccaaa 
ful or dlacontlnuad, would ba at tha diapoaal of tha confaranca. 

Iwaanay aald that ha waa in no poaltion to commit hla local, and propoaad 
dalaylng a daclalon on financing tha program. 

In raply to aavaral quaatlopa, Baron aald that tha Krogar fund waa baaad 
an a contribution of *0* * month for aach Krogar warahouaa workar in tha local'a 
Jurladlctlon. Tha local can ralaa tha monay In whatavar way It wiahaa. Expandl- 
turaa ara finally approvad by tha Krogar Warahouaa Confaranca, and ragular raporta 
ara aubmlttad to thla coamlttaa on tha fund. Tha co-algnara on chacka ara Glbbona 
for tha Dlvlalon and Vlca Praaidant Elnar Mohn for tha Intarnatlonal. It waa 
agraad that tha dalagataa would axplora flnancaa with thalr local unlona and ra- 
port back at tha naxt commlttaa maatlng. 

Movad bv Nam av, aaconoad by Swaanay,, and oaaaad by afflnaatlva vota o f aach 
oa^afljijLMMftlllii. ap prova tha program a a praaantad and agraad to In thla 

•’‘ft*, g. ■ oaa voting for tha motion warai ' " 

Charlaa DIGuardo - Local 570 - Baltlmora, Md. 

Alola P. Swaanay •• Local 556 • Buffalo, N.Y. 

Kannoth O'Connor • Local 641 - Jaraay City, N.J. 

Hugh O'Oonnall Local 773 - Allantown, Pa. 

Marla Lahman • Local 110 • Johnatown, Pa. 

Prank Kaana Local 169 - Phlladalphie, Pa. 

Ellaa Namay - Local 401 - Wllkaa Barra, Pa. 

ON raquaat of Graalay, Chairman Kaana namad tha following to a commlttaa to 
raport to Flynn aa aoon aa poaalblai Baron, Graalay, Kaana, DIGuardo, O'Connor. 

Movad. aacondad and oaaaad to aojourn aubjact to call. 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY uruMnti 


Subject! PARTIES TO AOREEMENT 

Thla afraawant antarad Into aa of tha _ day of 

^■onth aytarj 

batwaan harainaftar. rafarrad to as tha 

(nawa or companyJ 

"EMployar", and tha_Local No/ _ of_ 

(nawa of local) (city) 

afflllatad with tha Intarnatlonal Brotharhood of Taawatara, Chauffaura, 
tfarahouaawan and Halpara of Awarica of tha Amarican Padaratlon of 
Labor, harainaftar rafarrad to aa tha "Union". 

(PHILADELPHIA) 


Nat 1 1 tfhaa. Div. 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY igriHinti 

Subject i PURPOSE 

Whereas, the parties hereto desire to establish the standards snd 
hours of labor, rates of pay, and other conditions under which the 
employees classified herein shall work for the Employer during the 
life of this Agreement and thereby promote s relationship between the 
parties hereto providing for more harmonious cooperation and 
mutual benefit. 

Subjecti CONSIDERATION 

Now, therefore, In consideration of the performance In good faith by 
both parties, Individually and collectively, of the terms and con¬ 
ditions of this Agreement, the parties agree to and with each other 
as followsi- 

(PHILADELPHIA) 


Nat'l tfhse. Dlv. 
10 / 3 * 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agraamanta 


Subjacti UNION RECOGNITION 


Tha aaployar raoognlzaa 


Looal No. 


naaa of looal 


aa tha aola and axclualva bargaining agancy during tha Ufa of 
thla Agraaaant of all lta warahouaa aaployaaa olaaalflad haraln, 


looatad in 


loity and atata] 


and vlolnlty 


(PHILADELPHIA) 


Rat'l Vhaa. Dlv 
10/M 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY A3REEMENTS 

Subject t HIRINO EMPLOYEES (SECURITY) 

The Employer shall be free to hire additional help from 
any source where they are available. In doing so. If the union has 
any available, they will be considered. In any event, any employees 
ao engaged end retained who are not already members of the union 
shall be required to become members of the union within thirty ( 30 ) 
days of the hiring. 

Every new employee shall be on probation for a period of 
thirty (30) days and during said period the Employer may dispense 
with his or her services for any reason without any question or ob¬ 
jection by the Union or employee. 

On a apeclfled date each month the Employer (Warehouse 
Superintendent) shall give to the Union a written list of all new 
employees employed during the previous month and retained for thirty 
(30) days or more and thus added to the regular payroll of the 
Employer. 

(PHILADELPHIA, modified) 

Nat'1 Whs# Dlv. 

10/3 







PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreements 

Subject: UNION MEMBERSHIP 


Pursuant to an election duly held as required by law, the 
warehouses of the Employer in and vicinity shall 


(city) 


be union shops. 

Subject to the conditions named In the paragraphs below, 
only warehouse employees of the classifications covered hereby who 
are members of the Union in good standing shall be eligible for 
work in the warehouses of the Employer. 

If during the operation of this Agreement any member of 
the Union shall not be In good standing and the Union shall notify 
the Employer In writing to that effect, the Employer shall Immed¬ 
iately notify the said employee of the receipt of such notice and th 
said employee shall then have a period of seven ( 7 ) days after re¬ 
ceiving such notice from the Employer within which to make arrange¬ 
ment a satisfactory to the Union for the restoration of his or her 
good standing. The provisions of the paragraph directly above shall 
not be Invoked unless such arrangements have not been satisfactorily 


made within the said seven (7) day period. 






PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreements 


Subject: CHECKOFF OF DUES AND INITIATION FEES 

It le understood end agreed between the Employer and the 
Union that the Esployer will deduct any back unpaid union dues and In¬ 
itiation fees owed the Union (provided such Indebtedness for dues or 
Initiation fees was Incurred during employment with the Employer) as 
well as current Monthly dues and Initiation feea, from the paycheck of 
all employees who have signed proper legal authorizations for such de- 
duotlona and who are covered by this agreement, on the last pay day of 
the Month preceding the current month for which current union dues and 
Initiation feea are due the Union. The Employer further agrees to 
reMlt to the Secretary-Treasurer of the Union, Immediately after the 
ohtokoff payday, all union dues and Initiation feea so deducted from 
the payoheoks of eMployees covered by this agreement. The Secretary- 
Treasurer will proMptly Issue a receipt to the Employer for all such 
dues and initiation feea ao received by him. 

PRBSNT SITUATION: No contracts provide for checkoff. 

Mat' 1 tfhse. Div. 

10/54 





PROPOSED MODEL CLAUSE 
for AMERICAN STORES COMPANY 

Subjact: MANAGEMENT AUTHORITY 

It la recognized that the well-being of both parties Is di¬ 
rectly dependent upon the skill and efficiency with which the business 
of the Employer la conducted, and that any assumption of the functions 
of the Management by repreaentatlvea of the Union is contrary to the 
Intent and purpoae of the Agreement. 

The authority and reaponsibillty for the management of the 
buslnaaa ahall repose exclusively In the Employer and its appointed 
representatives, and the Union or its representatives shall not inter¬ 
fere with the axarelse of such authority and responsibility. 

(PHILADELPHIA) 


Mat *1 Whse. Dlv. 
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Proposed SENIORITY clause, A.S.Co.(Cont.) 

to a *ore desirable Job classification shall be given a fair opportunity 
to demonstrate hia or her ability to perform the work required in the 
higher Job claaalflcatlon. 

(d) Of the Department in which he wishes to work. The Em¬ 
ployer maintains the following departments 

(list of departments Inserted here) 

When an employee exercises his right of seniority to work in 
the Department of his choice, he shall not be permitted to move to an¬ 
other Department for six (6) months, unless moving to a higher paid 
Job classification. 

Seniority by shifts in each department shall apply only for 
the following 

(a) Right to work on his shift in his department on a 
premium pay day (Saturday, Sunday, holidays). 

(b) Right to work overtime in excess of eight hours in 

any one day or night. However, should overtime hours be necessary 

to finish a regular day's work at #_ Qrocery Department, such 

overtime will be performed by the employees assigned to each location 
at the time the overtime occurs. (JERSEY CITY) 


* ii 




Proposed SENIORITY clause, A.S. Co. (Cont.) 


- B - 


Straight seniority shall prevail in each individual 


warehouse coming within the provisions of this agreement, particularly 


as to lay-offs and re-employment. Promotions, transfers from one Job 


to another, or from one department to another within the warehouse. 


or for assignments to overtime work, shall be conditioned upon the 


ability of the employee to perform the duties of the Job to which 


seniority privileges may otherwise entitle him. 

(PHILADELPHIA) 


PRESENT SITUATION: 4 contracts define seniority (Keamy-Jersey City, 

Phils., Wilkes Barre, Syracuse) 

3 contracts do not define seniority (Baltimore, 
Allentown, Johnstown) 

2 contracts give employer right to lay off and 
recall employees regardless of seniority 
(Baltimore, Allentown) 

5 contracts provide employer shall lay off and 
recall employees in order of seniority 
(Keamy-Jersey City, Johnstown, Phils., 
Wilkes Barre and Syracuse. The last two 
are not clear on this.) 



Nat'l Whae. Dlv. 
Oct. 1954 
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PAOrG^O MODEL CLAUSE 

f*r AMERICAN STORES COMPANY agr* om. nt. 

Subj" : LAYOFF NOTICE 

The Employer will give all regular employees five (b) 
days notice of layoff for lack of work or pay In lieu 
thereof. Empioyeea hired for seasonal work will be given three 
) firkin* da/s noMco of layoff for ..ack of work or pay in lieu 
ere f. Thee* provisions sh&ll no’ apply when a layoff is caused 
•y ®*rik*». Acts of Qod, power failure or other reasons beyond 
tn* ecn rol c r the Employer. 

(KEARNY-JERSEY CITY) 

fresent Situation: l contract provides layoff notice or pay 

6 contracts have no such provision. 
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PROPOSED MODEL CLAUSE 
for AMERICAN STORES COMPANY 

Subjecti DISMISSALS AND APPEALS 

•The Shop Committee, as hereinafter described shall be no¬ 
tified of all proposed dismissals at least twelve ( 12 ) hours before 
actual separation, except in the case of dismissals for cause, 
which may be made Immediately upon notice to the Shop Committee. 

The Union reserves the right to question and Investigate any 
dismissal for cause. Where such cause upon Joint reconsideration, is 
not Justified, the dismissed employee shall be reinstated in his former 
position, or its equivalent, and paid for all time lost at his regular 
rate of pay. Appeal by the Union for reconsideration must be regis¬ 
tered in writing with the Employer within seven (7) days following 
such dismissal. When Just cause exists the Union shall not ask to have 
the dismissed employee reemployed. If the Union and the Employer fall 
to agree as to whether the cause is Justified, the question shall be 

submitted to arbitration as provided in Section _ of Article 

hereof. 

(PHILADELPHIA) 

Nat'l Whs Dlv. 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreements 

Subject: SHOP COMMITTEE, STEWARDS 

- A- 

There shell be three (3) stewards In the bargaining unit to 
aee that the terms of this Agreement are observed by members of the 
Union and the Employer. The stewards shall be elected by the members 
of the bargaining unit, under the supervision of the Union representative. 
The names of the shop stewards and their successors shall be given by 

the Union to the Employer. The stewards shall be the last men laid off 

during alack seasons and the first to be rehlred. The stewards shall 
have no authority to call a strike at any time. 

The Shop Steward shall do work assigned to him, as well as 

any other employee, except that he shall be No. 1 man on the seniority 

list in his shift. He shall be allowed to take up grievances during 
working hours and he may discuss grievances with his supervisor or 
the Union representatives, at the place of employment, during working 
houra and without loss of pay. 

(continued on next page) 


* 
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Proposed model clause- Shop Committee, Stewards, A.S.Co. 

There ahall be an alternate for each shop steward. The 
alternate will act in the capacity of shop steward only on days when 
the regular ahop ateward is not working. The Union shall notify the 
Employer, in writing, the namea of the three (3) shop stewards and 
their altematea. 

(KEARNY-JERSEY CITY) 

-B- 

The Union ahall appoint a Shop Committee of not more than 
four (*) membera in any warehouse covered hereby. One (l) member of 
the aald Shop Committee ahall be dealgnated by the Union to act as 
Shop Chalnaan or Steward.... 

The Shop Committee ahall be the Union's representatlve(s) 
in the warehouse and in the case of a slack season they shall be the 
laat employeea to be laid off. 

(PHILADELPHIA) 


Nat 1 1 Vhse . Dlv. 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreements 


Subjecti UNION OPPICER LEAVE OP ABSENCE 

Officers and delegates of the Union requiring temporary 
laava of abaance on Union service shall be granted same upon reason 
able notice, and shall, at the end of same, be guaranteed reemploy¬ 
ment without loss of seniority at their former wage rate, plus sny 
Increase, or leas any reduction that may have become effective 
during thalr absence. 

(PHILADELPHIA) 


Nat'1 tfhse. Div. 
10/5* 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY greementa 


Subjecti ORIEVANCE PROCEDURE 

All questions arising under this Agreement shall be taken 
up In tha first Instance through the Shop Chairman or Steward or 
tha Shop Coaanlttea end the Employer. In the event of a failure 
by the parties to settle tha matter, the Business Representative of 
the Union shall ba consulted and in the event of a failure by the 
Bualnaee Representative of the Union end the Employer to settle the 
aiatter, it shall be arbitrated as provided in Section_of Arti¬ 
cle_ . All grievances to ba considered ea such shall be brought 

to the attention of the parties in writing within seven (7) days 

of thalr occurence, extenuating circumstances excepted. 

(PHILADELPHIA) 

Present situation! 3 contracts outline grievance procedure (Kearny- 

Jeraey City, Phils., Syracuse, 

4 contracts do not outline grievance procedure 

(Baltimore, Allentown, Johnstown, tfllkea Bsrre) 


Nat 1 1 tfhae. Dlv 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreements 

Subject I ARBITRATION 

In the evcit of a failure by the Union and the Employer to 
aettle any matter arising hereurder. after proper and reasonable op¬ 
portunity. tha same shall be referred within seven (7) days thereafter, 
by either party giving written notice to the other of Its Intention to 
do so, to an Arbitration Board of three (3) members, one (l) member 
of which shall be deslgnatad by the complaining party In Its notice 
to the other, the second of which shall be selected by the other party 
within seven (7) days thereafter, with due notice thereof to the com¬ 
plaining party, those two, within seven (7) days thereafter, to 
select a third member, who shall be chairman. The Board shall meet 
within aaven (7) days after Its selection Is completed and render s 
decision within two (2) weeks after Its last offlclsl hearing. De¬ 
cisions of the Arbitration Board shall be final and binding on both 
parties. Pending the decision of the Arbitration Board, the Union 
will not permit any strikes or Interference with the regular routine 
of bualnaaa. The cost of the third member shall be borne equally by 
the pertles. 

Nothing contained In this Agreement shall require or permit 
Arbitration of a change In the terms of this Agreement. (PHILA.) 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreements 

Subject: NO DISCRIMINATION FOR UNION ACTIVITY 

There shall be no discrimination against any employee 
becauae of mamberahlp In Local No. 

(KEARNY-JERSEY CITY) 

Subject: INSPECTION PRIVILEQE 

It Is agree that Union duties and activities will not be 
carried on during hours of work; however, this shall not prevent 
Union officials from entering the warehouse to satisfy themselves 
that this Agreement Is being observed, providing they announce 
themaelves to the Superintendent of the warehouse, or another 
authorised supervisory representative of the Employer before so 
doing. 

(KEARNY-JERSEY CITY) 


4 '* 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreements 


Subject: RATES ON TRANSFERS 


Employees permanently transferred from one Job to another, 
unleaa they are already receiving rates equivalent thereto, shall re¬ 
ceive, in addition to their regular pay, the differential 3hown on 

Schedule between the rates for their regular Job and 

(wage ra'es ) 

for the Job to which they are being permanently transferred; but em¬ 
ployees working on a higher rated Job for two ( 2 ) hours or more during 
any one day shall be paid at the higher rate for time worked. Em¬ 
ployees who systematically and regularly do work of a higher classi¬ 
fication for two (2) hours or more during any day shall be paid at the 
higher rate for time worked. Employees who systematically and regular¬ 
ly do work of a higher classification for two (2) hours or more in any 
one (1) week shall receive the pay for the higher rated Job while 
doing such work. No employee shall refuse work to which he may be 




temporarily assigned. 
NWD 10 / 5 * 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreements 


Subjects EQUAL PAY POR EQUAL WORK 


Employees doing like work end having served like periods 
of tisie in such work shall receive the same minimum rate of psy, 
save where there is a distinction in point of experience in packaging 
and/or sianufacturlng, or between msle end female egg candlers. 

(PHILADELPHIA) 


Present Situations X contract has equal pay for equal work provision 

(Phlla.) 


Nat'l Whse Dlv. 

10/M 
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PROPOSED MODEL CLAUSE 
for AMERICAN STORES COMPANY 


Subjeets REST PERIODS 

There shall be two (2) fifteen (13) minute rest periods dally. These 
rest periods will be scheduled by the Warehouse Superintendent. One 
shall be during the first part of the shift and one In the second part. 

(JOHNSTOWN) 


PRESENT SITUATIONi 1 contract provides for rest periods (Johnstown) 

7 contracts have no provision for rest periods 


at'l Whae Dlv. 
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PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreeaenta 


Subjacti QUALIFICATION FOR PAID HOLIDAYS 


Straight tlaa according to the regular 
work achadule of houra ahall be paid for 
regular full-tlae employees for the above- 
aantlonad holidays under the following con- 
dltlonai 

(a) To racalva auch holiday pay an employee 
auat be at work on the working day preceding 
and following any auch holiday, unleaa the 
eaployae la on vacation on either or both 

of aald dataa. 

(b) The holiday pay ahall ba given to an 
aaiployee who la pravented from working on 
the day after the holiday because of ill- 
naaa to hlaiaalf, heraelf, hla or her spouse, 
or hla or her child, providing the lllneaa 
la of auch aarloua charactar aa to require 
the aaiployee to reaialn away from work, the 
aarloua charactar of the lllneaa to ba at- 
teated by a raputable physician. 

(e) The holiday pay ahall be paid to an em¬ 
ployee who la unable to work on the day foll¬ 
owing a holiday aa a result of a verified 
unavoidable accident which makaa ratum to 
work Impossible. 


The following holidays shall 
be observed and employees 
shall be paid eight (8) 
hours straight time when 
not working on such holi¬ 
days, provided employees 
work three (3) days In the 
week In which a holiday 
falls. 

Absences caused by vacations, 
sickness verified by a doc¬ 
tor's certificate. Jury 
duty, death In the Immed¬ 
iate family, or participa¬ 
tion In Employer-Union mat¬ 
ters, shall not deprive an 
employee of holiday pay. 

(KEARNY- 
JERSEY CITY) 


(PHILADELPHIA) 


10 / 5 ^ 




PROPOSED MODEL CLAUSE 

for AMERICAN STORES COMPANY agreeaents 

SubJact! FUNERAL LEAVE 

Thraa days off without losa of pay In the event of death of mother, 
father, alatar or brother, child, spouse or any ln-law or relative 
with whoa tha eaployae la residing at the tlae of death In the 
faally. 

(BUPPALO) 

PRESENT SITUATION! 1 contract provides for funeral leave (Buffalo) 

7 contracts make no provision 


Nat'l Vhae 
10/54 
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EASTERN CONFERENCE OF TEAMSTERS 
SUGGESTED CONTRACT CLAUSE 


PICKETING CLAUSE 

The following art auggaatad clauaea for incorporation in all of your contracta. 

It ia axtraaialy important that aoma proviaion ba included in your contract re¬ 
garding the right to picket. The following clauaaa are arranged in order of their 
daairabilityi for example, Clauae 1 providea the beat protection for your memberai 
Clauae 2, the next beat, and ao on. By all meana try to get at leaat one of theae 
clauaaa into your contract, preferably Clauae 1. 


CLAUSE 1 

It ahall not be a violation of thia contract and it ahall not be cauae for diacharge 
if any employee or employeea refuae to go through the picket line of a union or re- 
fuae to handle unfair goeda. Nor ahall the exerciae of any righta permitted by law 
be a violation of thia contract. The Union and ita membera, individually and col¬ 
lectively, reaerve the right to refuae to handle gooda from or to any firm, or truck 
which ia engaged, or involved in any controveray with thia or any other Union) and 
reaerve the right to refuae to accept freight from, or to make pickupa from, or 
dellveriea to, eatabliahmenta where picket lirtea, atrikea, walkouta, or lockouta 
exiat. 

The term "unfair gooda" aa uaed in thia article includea, but ia not limited to, 
any gooda or equipment tranaported, interchanged, handled, or uaed by any carrier, 
whether party to thia Agreement or not, at whone terminal or terminate, or place 
or placea of buaineaa, there ia a controveray between euch carrier or iteemployees 
on the one hand and a labor union on the other hand) and auch gooda or equipment 
a all continue to be "unfair" while being tranaported, handled or uaed by inter¬ 
changing or aucceeding carrlera, whether partlea to thia agreement or not, until 
auch controveray la aettled. 

The Union agreea that in the event the Employer becomea Involved in a controveray 
with any other Union, the Union will do all in ita power to help effect a fair 
aettlament. 

(N.B.) If the employer'a lawyer objecta to the wording of the 
above clauae, you may point out that the language con¬ 
tained therein confcrma with the deciaion in Rabouin 
v. N.L.R.B., 195 F (2nd) 906) and with Conway'a Ex- 
preaa, 87 N.L.R.B. 972, 195, Fed. (2nd) 906 (CA-2, 

1952). 

OR 

CLAUSE 2 

No employee covered by thia Agreement ahall be aubject to diaciplinary action 
by the Ea^loyer for refuaing to croaa a picket line approved by the Union. The 
employer agreea that it will not diacipline any employee for refuaing to handle 
laerchandiaa made or delivered by non-union workera. 


i n i 



CLAUSE 3 
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OR 


In caaa of a lock-out or a atrlka, of any Union, It ahall not ba contidarad a 
violation of thla Agraaaant for any aaabar of thla Union to rafuaa to dalivar 
gnoda Mfara auch controvaray ia going on. Tha Union olll not cali, sanction 
or anforca any ayapathatlc atrika of ita nanbars, and tha Eaployar shall not 
aid othar aaployara In any fight that aay ba wagad against tha Union. 

OR 

CLAUSE * 

It snail not ba a violation of thia Agra want for tha aaployaas covarad haraundar 
to rafuaa to croaa a plckat lina and parfora work in any instanca whara tha plckat 
lina has baan authorliad by tha Union pickatlng. 
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MINUTES 


MUTIMG CF THE LOCALS WITH 
AMRICAN STORES X. WAREHOUSES 
* : f * WAWEHOISE DIVISION 
IMT’L BROTHERHOOD OF TEAMSTERS 


October 21, 19L4 
Sutler Hotel 
Washington, D.C. 


Field Director Samuel Baron of the National Warehouse Division opened 
the me ting. 

A roll cal! was taken and the following local.s were represented by 

delegatesi 


Baltimore, Md. 
Jersey City, N.J. 
Syracuse, N.Y. 
Allentown, Pa. 
Wilkes Barre. Pa. 


Johnstown, Pa. 
Philadelphia, Pa. 


Local V7C 
Local 64i 
Local 317 
Local 773 
Local 401 


Local 110 
Local 169 


Charles J. DiGuardo, Frank Murray 

Kenneth O'Connor 

Willies R. Bennett 

Hugh J. O'Donnell 

John O'Rourke, Ellas Namey, 

J. McCall, Francis Sebastian, 
Paul Malacarr.e, John Krushin 
Merle G. Lehman 

Edward Hartsough, Robert Whittell, 
Frank Keane 


Vice President Harry A. Tevls, Director John Greeley of the Eastern 
Conference of Teamsters Warehouse Division, and Alvalne Hamilton of the 
Matlonal Warehouse Division staff were also present. 

Moved, seconded and passed to elect Frank Keane chairman of the meeting. 

Baron said that the American Stores Company program is being developed 
under the guidance of the Eastern conference of Teamsters because all of the 
warehouses of the company are located in the Eastern Conference area, and is 
being proaioted by the National Warehouse Division because American Stores 
Cempeny ia the 4th largest grocery chain in the United States. The program 
proposed centers around fixing or a target date for the expiration of all 
contracts with the coa^any, and atteaipting meanwhile to obtain the greatest 
degree of uniforailty in the agreements with the company negotiated by the 
various locals. If the delegates present agree on the program, Baron recom¬ 
mended that the problem of fixing a target expiration date and of drawing up 
proposals for a atodel uniform agreement be left to a smaller steering com¬ 
mittee to meet at a later date. The question before the conference is whether 
they went to cooperate in the program, and to set up s mechanism that can be 
used to carry out the program tr.rough assistance to the various locals. 

Baron distributed and discussed a survey of conditions in the warehouses 
of American Storea Company, pointing out the fact that agreements with this 
company expire over a two-year period in the future. 
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Baron alao pointed out the spread of more than 404 in rate* between 
warehouses of the chain, e wide difference in night work premiums, and 
other fringe benefits, and the weaknesses of picket line provisions and 
seniority provisions now in effect. He alao pointed out that there was 
rooai for lmproveawnt in the haalth anc welfare benefits provided for by 
aoate of the contracts. 

Chairman Keane then called on representatives from various locals to 
express their views on the program. 

Kenneth O'Connor representing Local 641 covering the Jersey City-Kearny, 
M.J. warehouses said ha thought the proposal was a workable one and that if 
tha locals coordinate efforts they can make headway with American Stores Co. 

Elias Naaiay of Local 401, Milkes Barre, Pa., said he thought the proposal 
wma a step forward in the right direction and his local would be in favor of 
it. 


Marla G. Lehman of Local 110 in Johnstown, Pa., said he favored an 
attea^t to get some sort of uniformity in American Stores warehouses. His 
local la now in nagotlatlons with the company. During their last negotia¬ 
tions they signed an lB-month contract in order to bring the American Stores 
expiration date in line with tha A t P contract in Altoona. In the present 
nagotlatlons, the coaipany has offered 2 i for male employees and 64 for fe¬ 
male aaiployeea, checkoff, and perhaps an acceptable picket line clause. A 
meeting is scheduled with the meaatxrrs who are expected to reject this offer. 
Tha Johnstown local has a problem with drivers handling American Stores 
merchandise out of tha Johnstown warehouse. They are owner-operators and 
generally do not look with favor on the union. He believes that the local 
would be in a battar position in relation to the drivers, if a company-wide 
program is being worked on. He said the Johnstown local would be in favor 
of the program. 

Charles DiGuardo of Local 370 in Baltimore, Md., said he thought the 
program would be a good thing. Ha said that in the past when we negotiated 
with these chain companies we knaw only vaguely about what Teamster locals 
had won in negotiations in other cities. The company often played off 
Baltimore against Philadelphia in past negotiations. 

Hugh J. O'Donnell of Local 773 in Allentown, Pa. said his local would 
be in hearty agreement with the program. He pointed out thAt his local 
accounted for aoaw of the moat serious spreads in rates, and therefore had 
a special stake in tha program. 

Frank Keane of Local 169 in Philadelphia, Pa. said that they are now 
negotiating the food industry agreement which includes American Stores Co. 

Ha thinks that this program would be helpful to Philadelphia. He pointed 
out that the main offices of the company are in Philadelphia and that the 
local's officers believe that the company officials are not going to be 
happy with this program but that if we persist tnat we will be successful 
in achieving it. The Philadelphia local intends to move ahead with its 
present negotiations but will try to dovetail with the program wherever 
possible. 
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Keane alto teld that Local 169 hat Just Joined the Food Council in 
Philadelphia end bellevet that thlt program can alto be handled in conjunc¬ 
tion with the Food Council'a plana. 

Baron polntad out that no local unlont thould make any changet in 
negotiationt now undar way with thlt company at a reault of decitlont 
reached at the meeting. Thlt it a long-range project. Perhaps it will 
be lmpottlble to tolve the problemt raised by Johnttown and Philadelphle 
regarding uniform expiration daiet, but meanwhile the localt can work on 
other aepecta of the program. 

Keane tuggetted that tha picket-line clautes may be the mott important 
aapect of the program. 

Director John Greeley of the Eattarn Conference Marehouse Divltlon tald 
that ha had tupported Keane't propotal in the Executive Committee of the Na¬ 
tional Marehoute Division at its meeting on October 1st because he thought 
it made good tense to initiata a program in a company that had all its ware¬ 
houses within one regional conference area. He pointed out that the program 
should be submitted for the approval of Chairman Thomas Flynn of the Eastern 
Conference of Teamsters t and expressed the hope the locals will decide to go 
along with the program. 

L. A. Trainhan of Local 639 in Mashington, D.C. reported that American 
Stores closed its warehouse in this city some time ago, but that there are 
still two drivers working out of Mashington whose contract is negotiated by 
Local 639 and the local would therefore like to cooperate, especially in the 
exchange of information. He agreed to send in a copy of the agreement cover¬ 
ing these drivers, and pointed out that American Stores gives them 3 weeks 
vacation after 12 or 14 years — a provision that is better than any of those 
in warehouse agreements with this company. 

Mllllam Kaiser of Local 463 in Philadelphia, Pa. said that his local 
represented drivers for American Stores in that city, and that they would 
like to cooperate also in the exchange of contract information. 

Milliam R. Bennett of Local 317 in Syracuse, N.Y. said that his local 
will go along with the entire program, and only wishes that it had been 
atarted a couple of years sooner. He listed several matters on which the 
local had verbal agreements with American Stores and agreed to send a report 
on such verbal agreements to the Division before the model agreement is drawn 
up. 
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Baron summarized th* dlacuaalona and expressed Acting Director H. J. 
Gibbon*' regret* that urgent union buaineta prevented him from attending. 

He aaked each local to deaignat* a representative on the continuing com¬ 
mittee, and asked and obtained unanimous agreement that Gibbons and Greeley 
serve as ex officio members. Th* following were designated! 

Ellas Namey - Local 401 - Wilke* Barre, Pa. 

Kenneth O'Connor - Local 641 - Jersey Clty-Kearny, N.J. 

Merle Lehman - Local 110 - Johnstown, Pa. 

Howard S. Klin* - Local 773 - Allentown, Pa. 

Charles DIGuardo - Local 670 - Baltimore, Md. 

Fred Magglo - Local 317 - Syracuse, N.Y. 

Frank Kean* - Local 169 - Philadelphia, Pa. 

Baron agreed to discuss th* project with the responsible officials in 
Buffalo and request that they designate a representative on the committee. 

It was agreed that th* committee would meet in Washington headquarters on 
October 29th at 9i00 AM. It was also agreed that a local union can send a 
substitute to sit on th* committee as long as the individual is empowered 
to act for th* local union. 

Baron aaked that th* conference allow the continuing committee to take 
up th* question of financing th* project and decide on what basis to set up 
aom* fund that would be available in case the project develops to the point 
where special funda are needed. 

Ha aald that Gibbons expressed th* opinion that it should be discussed 
ao that th* committee will have some guidance. Baron said that the National 
■arehoua* Division's facilities will be at th* service of the American Stores 
Co. conference at any time. Kean* described how th* voluntary contribution 
fund of th* Kroger Warehouse Conference had been set up. Several delegates 
from Wilkes Barr* expressed th* fear that financing the program along the 
llnea of th* Kroger Conference might be very difficult for mixed locals with 
amny different contracts in different industries. It was agreed to discuss 
th* matter further at th* meeting of th* committee. 

Moved, aeconded and passed to adjourr. 
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This survey has been prepared at the direction of the Executive Conmlttee 
of the Netlonel Rarehouse Division of the Int'l Brotherhood of Teamsters, 
Chauffeurs, Rarehousemen and Helpers. 

It la being distributed to the eight local unions having Jurisdiction over 
American Stores warehouses, and to the Executive Committee for purposes of 
discussing the problems facing the union In regard to the company. 

Information on the Buffalo contract tsnns has been supplied by Local 5t>8 
in advance of the formal signing of this agreement, and Is therefore In¬ 
complete. 


H. J. Gibbons, Acting Director 
National Rarehouse Division 
Int'l Brotherhood of Teamsters, 

Chauffeurs, a^rehousaiaen 4 Helpers 
100 Indians Avenue, N.R. 
epshlngton 1, D.C. 


October 21, 19S4 











LOCATIONS OF DISTRIBUTION CENTERS 
AMERICAN STORES COMPANY 


WILKES BARRQ i 


JSHSEY CITY 


ALLENTOWN 


PHILADELPHIA' W/ 


BALTIMORE, 
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DIRECTORY OF TEAMSTER LOCALS RITH AMERICAN STORES WAREHOUSE CONTRACTS 


2120 W. Lafayette Ave. LOCAL !>70 

BALTIMORE, MARYLAND 

170 EUT LOTUS- 


JERSEY CITY, N.J. - W7 LOCAL 641 

A 

Central Ave. A 2nd St. W14 
SOUTH KEARNY. N.J. 

300 EMPLOYEES for 2 locations 


Chat. J. DiGuardo, Secy-Treat. 
669 Light St., Baltimore 30, Md. 
Phonei Saratoga 7-6336 


Thomas L. Hickey, Trustee 
c/o Kenneth O'Connor, Secy-Treat. 
434 Hoboken Avenue 
Jersey City, N. J. 

Phone• Henderson 4-7672 


Nu-May, Danahy Faxon LOCAL 668 

Broadway A Bailey 
BUFFALO. N. Y. 

0 BSP? OYEES 


102 Division Street LOCAL 317 

SYRACUSE. N. Y. 

60 EMPLOYEES 


Pasquale J. Aquino, Secy-Treat. 
1619 Clinton Street 
Buffalo, New York 
Phonei Triangle 6292 


ftn. H. Roggenkamp, Secy-Treat. 

311 S. Franklin St., Syracuse, N.Y. 
Phonei 74-1294 


ALLENTOWN. PA. 

71.-r 


LOCAL 773 Charles A, Parker, Secy-Treat. 

1346 Hamilton St., Allentown, Pa. 
Phonei Hemlock 2-8226 


FORTY-FORT. PA. - *6 

Trrj mmR - 


LOCAL 401 


William McCall, Secy-Treat. 
219 S. Washington St. 
Wilkes-Barre, Pennsylvania 
Phone« Valley 3-3121 


JOHMSTOWN, PA. 
' EMPLOYEES 


LOCAL 110 Chat. H. Frick, Secy-Treat. 

238 Market St., Johnstown, Pa. 
Phone« Johnstown 9-8197 


ASCO « 1 - 64th A Upland Way LOCAL 169 

■ W 3 - 964 N. Hancock St. 

W 4 - 30th A Master Ste. 

“ W12 - Oak t Providence Rd., Prlmos 

PHILADELPHIA. PA. 

EMPLOYEES 


Edward Fadlgan, Secy-Treat. 
1239-41 W. Girard Avenue 
Philadelphia 23, Pa. 

Phonei Stevenson 4-4877 


October 1964 
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American Stores Company's talas during Its current fiscal year, 
which atartad April 4. 1954, are running 1% ahead of last year. 

Profita war# 17.3% of nat working capital in the year ended April 4, 
1954, coaiparad with 12% in the previous year. 

Aaierican Stores Company's consolidated Income account thowst 


53 weeks ending 52 weeks ending 


April 


Sales 

*603 

Coat of sales 

505 

Operating expanses 

77 

Operating income 

20 

Depreciation and 


amortisation 

4 

Income taxes 

8 

Exceaa profita tax 


Interest, etc. 


Profita on disposition 



of fixed assets 


3, 1954 

March 28,1953 

736,507 

*542,035,133 

738,226 

459,246,020 

492,058 

67,532,927 

506,223 

15,256,186 

226,020 

4,070,942 

167,000 

5,399,000 

43,000 

66,000 

816,318 

891,007 

214,258 cr. 

254,440 cr 


Nat Incoaa 


7,468,143 


5,083,677 


Coaiaion atock dividends 
Balance 


Common stock 
’Sharas 


2,637,713 

4,830,430 


2,602,640 

2,481,037 


Earnlnga par share* 

*5.46 *3.91 

1,368,496 1,301,320 


Mtlfri includei William Park, Presldanti F. J. Heaney, Vice President 
and General Manageri J. R. Park, Vice President and Treasurer! and Vice 
Presidents P. J. Cupp, J. K. Robinson, Jr., A. J. Faulhaber, F. L. Spoon, 
and R. H. Birchard. Directors, in addition to the officers include* J. M. 
Hancock (partner in Lehman Brothers, and also director of Jewel Tea Co., 

Sears Roebuck, W. T. Grant Co., Van Raalte Co., chairman of Lever Bros. Co.)| 
Wilfred D. Gillen (president of Bell Telephone Co. of Pa., and director of 
Phlladelphie Nat'l Bank, Fidelity Mutual Life Ins. Co.)i John William Hardt 
(also director of Philadelphia Nat'l Bank, and Interstate Railroad)} 

Samuel Robinaonj William Gould. 


October 1954 
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Am r 1 can Stores Company 1 • consolidated balance ahaat shows* 

April 3, 1954 March 28, 1953 

ASSETSi 


•Net property 

S 44,049,077 

S 42,169,787 

Good will 

1 

1 

Nlacailanaoua lnvaatMrta 

725,533 

202,881 

Deferred charges 

1,994,406 

1,717,089 

Current Assets* 

Cash 

16,973,484 

15,522,248 

Accounts receivable 

3,918,101 

2,942,803 

Inventory (lower of cost 

or Mrkat) 

51,202,272 

48,616,788 

Total Current Assets 

72,093,857 

67,081,839 

TOTAL ASSETS 

1118,862,874 

1111,171,597 

LIABILITIES* 

riMBiin ktock (ear value Si \ 

S 1.368.496 


Cosason stock (no per) 


18,008,555 

Notes payable 

23,875,000 

25,000,000 

Eeployeoa ret1resent lnclud- 

ing benefits reserve 

497,885 

542,863 

Capital surplus 

19,445,747 


Kerned surplus 

44,744,002 

42,643,357 

Current Liabilities* 

Notes payable - banka 


1,800,000 

Long tens notes - current 

1,125,000 


Accounts payable 

14,771,308 

12,879,635 

Accrued expenses 

4,115,446 

4,069,977 

IncoM Taxes 

8,919,990 

6,227,210 

Total Current Liabilities 

28,931,744 

24,976,822 

TOTAL LIABILITIES 

1118,862,874 

Sill,171,597 

Net Narking Capital 

43,162,113 

42,105,017 

Equity por share 

S47.91 

S46.61 

•Reserve for depreciation 

end amortization 

21,913,628 

19,877,489 


October 1954 
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CONTRACT EXPIRATION DATES 


October 

4 

1954 

Johnatown, Pa. 

February 

21 

1955 

Wilke* Barr*, Pa. 

February 

28 

1955 

Philadelphia, Pa. 

April 

2 

1955 

Baltimore, Md. 

April 

30 

1955 • 

Syracua*, N. Y. 

October 

10 

1955 

Buffalo, N. Y. 

March 

15 

1956 

Kearny-Jeraey City, 

May . 

6 

1956 

Allentown, Pa. 


DURATION OF CONTRACTS 
I contract la for on* y*ar (Baltlaor*) 

3 contracta ar* for 18 aontha (Buffalo, Johnatown, Syracua*) 

3 contracta ara for two v eara. with autoaatlc wag* lncreaae at and of 
flrat y*ar Uearny-Jeraey City, PMlad*lphl*, Ullkea Barr*) 

I contract la for three yara. with r*op*nlng on welfare provlalona at 
•nd of flrat y*ar, and on wag*a at *nd of a*cond y*ar (Allentown) 


October 1914 




«TAM »«nov*i 



MGE 8 S ORES COMPANY - OU-L WAGE 
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PREMIUM, WAGE RATES 

IGh i NOR.-, i 

/ :c tr?ci p: ..vS !o 12*< pri ~iuii for night work (Kearny-Jersey City, F'.i 1 ip* 

* cur-, tract j j ides 10$ for night work (Johnstown) 

* :v"tract provides preirlu- for night work (Wilkes Barre) 

i - tract provide' 7$ pre.^tuji. for night worn (Syracuse) 

1 contract provides -J pre:- for right work (Buffalo) 

*JRk Or, ctr DAY or SATURDAY i 

1 contract providea iff rate for wcif up to B hours, and double rate after 8 
houra, on c*r day (Kearny-Jer»ey r lty) 

i contract provides i» rat.- for nth day (Wilkes Barre) 

WORK ON 7tr. DAY or SUKLAYi 

; contract provides triple rat. tor w. i - gi ; ?th day (Kearny-Jer:.ey Hy) 

4. ^untiacts provide double t ime for work or Sunday (Baltimore, Phil .cl*lphia) 
j contracts provide double rat.- for wor- oi t r d.ry (W1 Ues Barr-, Buffalo) 

. contract provides (iou! rate for - 0 ; Sunday, or one day off (Allentown) 

WOW, Gr. 

i con!rsc* p; rvices s* rate for worn, up to L hours, trip e rate after 8 
hours, On a '-'lidav (Kear - y-Jersey City) 

1 cc-'ir. u vide rate i' us ■* rate for ►:» on a nollday (Philadelphia, 

Ni.re? Buffalo) 

. £ -’art p.rcvioes -curl" rat•• { . 7 -or / o*" /I’days (Baltimore) 



I 1_I 
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PAID TIME OFF PROVISIONS 

HOLIDAYS i 

1 contract provldoa 11 paid holiday* (Kearny-Jersey City) 

4 contracta provlda 7 paid holldaya (Baltimore, Allantown, Philadalphla, 
Wllkee Barra) 

3 contracta provlda 6 paid holldaya (Buffalo, Johnatown, Syracuse) 

REST PERIQC6i* 

1 contract provldoa two lS-mlnute raat parloda par day (Johnatown) 

REPORT TIME! 

1 contract yuerantaea 4 houra 1 work In any ona day (Syracuaa) 

1 contract provldoa B houra 1 pay whan amployaa reporta at scheduled 
(Kearny-Jersey City) 

3 contracta provlda 8 houra* work whan eaployae reporta at scheduled 
(Allantown, Johnatown, Phlladalphla) 

VACATIONS i 

1 contract provldoa 1 waak aftar 1 yaar, 2 weeks after 3 yeara, 3 weeka 
after IS yaara (Buffalo) 

1 contract provldoa 1 waak aftar 1 year, 2 weak* after 2 years 

(Kearny-Jersey City) 

6 contracta provldo 1 waak aftar I year, 2 weeka aftar 3 years (Baltimore, 
Allentwon, Johnatown, Phlladalphla, Wilkes Barrs, Syrecute) 

PUNERAL LEAVES 

1 contract provldoa for 3 daya* laava In case of death of specified 
relatives (Buffalo) 

"Buffalo Information not available. 

October 19*j4 


W II + 
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SHOP CONDITIONS IN CONTRACTS* 
All contracts provlda for union shoo. 

Mo contracts provlda for chackoff. 


PICKETING PROVISIONS* 

Mo contracts allow anployaaa to obsarva defeat lint at wsrahousa. 

1 contract provldaa "It ahall not b« a violation of thla agraanant for any 
ikMabor of Local *01 to rwfuaa to dallvar any marchandlaa to any plant or 
placa whara a atrlfea axlnta that has baar andoraad by Local 401."(Nllkas 

Barra) 


SENIORITY PROVISIONS* 

4 contracta daflna aanlorlty (Kaarny-Jaraay City, Phlladalphla, Nllfeaa Barre, 
Syracuaa) 

3 contracta do not daflna aanlorlty (Baltinora, Allantown, Johnstown) 

2 contracts glva anployar right to layoff and racall anployaaa ragardlaaa 
of aanlorlty (Baltlnora, Allantown) 

5 contracta provlda anployar ahall layoff and racall anployaaa in ordar of 
aanlorlty (Kaarny-Jaraay City, Johnstown, Phlladalphla, Nllfeaa Barra (not 
apallad out), Syracuaa (quallflad)) 


LAYOFF NOTICE 

1 contract provldaa that conpany, in caaa of layoffs for lack of work, 
ahall glva ragular anployaaa 5 working days' notica or pay In Uau 
tharoofi saaaonal anployaaa to rscsiva 3 days' notica or pay, 

(Kaarny-Jaraay City) 


*Buffalo Information not avallabla. 


Octobor 1954 
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HEALTH AND NELFARE BENEFITS 


6 contract* provldt health and Mtlfar* banaflta (Baltimore, Kaarny-Jaraay 
City, Buffalo, Johnatown, Philadalphia, ftllkta Barra) 

1 contract provldaa no health and welfare banaflta (Syracuaa) 


5 contract* provlda tha full coat of lnauranca and banaflta la born* by th* 
company (Baltimore, Kaarny-Jaraay City, Johnatown, Philadalphia, Wilkaa Barra) 

1 contract provldaa half th* coat of lnauranca and banaflta la born* by th* 
company (Buffalo) 


4 contract* provlda that aaployar la aolaly raaponalbla for adminiatration 
of haalth and wolfar* program (Baltlaora, Kaarny-Jaraay City, Johnatown, 
Mllk*a Barra) 

1 contract provldaa adalnlatratlon by Truataaa of Taamatar** Joint Council 
Nalfar* Fund (Philadalphia) 


BENEFIT S! 
BALTIMORE. ND. 


Lif* ln aura nca - Mala daath banafit SlOOC, famala SbOO. Group lnauranca, 
terminating 31 day* aftar amploya* laavat, except for ratirad em¬ 
ploy*** who ar* atlll covarad for St>00. 

Dlaabllltv - In caa* of inability to work bacauaa of non-occupatlonal 
accldant or alcknana, 60% of waakly atralght-tlme pay, minimum S9 
and maximum $31, up to 26 waake, atartlng on 8th day, Matarnity 
not lncludad. 


Hoaoltal. madleal and auralcal banaflta - Maryland Blu* Croaa and 
Maryland Blu* Shi*Id. 


(Continuad) 


October 1964 
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BENEFITS! Uont'd) 

KEARNY-JERSEY CITY^ N.J. 

Lift insurance - Amount of death bentfit depends on ltngth of service, 
a* follow*i 61 day* but lata than 7 months - S 500 
7 months " " " 13 " - $1000 

13 " " " " 25 " - $1500 

25 "and ovar - $2500 

Terminates 31 days after employment ands, axcept for ratlred amployeea, 
who are still covered for minimum of $500, or 255t of benefits listed 
above. In case of accidental death, additional amount equal to amount 
listed above. In cate of dismemberment, benefits up to amounts list¬ 
ed above. 

Disability - In case of inability to work because of non-occupatlonal 
accident or slcuness, 66-2/351 of weekly straight-time pay, minimum 
$10, maximum $60, up to 26 weeks, starting on 6th day. In no case 
are benefits to be less than required by state law. 

Hospital, surgical, medical benefits - For employee and dependents, the 
following* 

Hospital room and bctrd up to $10 a day for up to 31 days; 
other hospital charges up to $200 as specified in agree¬ 
ment. 

Surgical bill according to schedule up to $200. 

Doctors' bill for hospital visits for disability not 
requiring surgery, at $4 par day up to 50 days. 

Maternity benefits up to $150, nine months after enrollment. 

BUFFALO^ N.Y. 

Hospitalisation, lif£ insurance, N.Y. disability Insurance, half paid 
for by company. (Details not available) 

ALLENTOWN, PA. 

Covered by reopening in Mayi information on results not available. 

JGHNST0W4. PA. 

Same as Baltimore, except covered by Pa. Blue Cross and Blue Shield, and 
retired employees covered by minimum of $500 life insurance, or 255b 
of amount in effect immediately prior to retirement. 

October 1954 



(Continued) 




NATIONAL MAREHOUSE DIVISION AMERICAN STORES COMPANY 

PAGE 14 


BH€FITSi (cont'd) 

PHILADELPHIA. PA. 

Tsamstsrs' Joint Council Nalfars Fund banafits. Datalls not available. 
NILKES BARRE, PA. 

Life Inturanct - Daath banaflt $1500. Othar provisions aams as Ksarny- 
Jaraay THty. 

Hospital, m adlc al, su rg ical ba naflts - Local Blua Cross, Blua Shlald. 

Disa bility - In casa of Inability to work bacausa of non-occupatlonal 
accidant or slcknass, 60Jl of waakly stralght-tlms pay, minimum 
$10, maximum $35, up to 26 waaks, starting on 8th day. Doss not 
Includs matarnlty. 




